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GM's Betrayal 


Of Canadian Workers 


THE ANNOUNCEMENT MADE ON NOV. 26 IS 
an outright betrayal of workers. Our members at 
General Motors Canada and all of our supplier 
units have done everything to put GM ina positive 
position and this decision is what they receive in 
return? Our membership have provided GM with 
numerous quality awards, BIQ4 rating, profitabil- 
ity, while sacrificing their family time and working 
overtime hours that are still scheduled, to feed the 
demand for our product, and the list goes on. 
After 15 months of NAFTA and tariff talks, when 
we finally feel a little bit of security, we are hit with 
this news. What message does this send? This is 
not just about the jobs at GM, it is also about all 
those in the supplier chain as well as the economic 
support we provide to so many other jobs in the 
community such as those at Mr. Burger, Teddy's, 
Tim Hortons, multitudes of other service provid- 
ers and our own members at Mills Motors. This 
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UPCOMING EVENTS 


® DEC. 20 = Final day to donate to 
GM Holiday Toy Drive - seepage 23 
® FEB, 3 = Super Bow! Party at 
Union Hall - seepage35 
® FEB. 10 = Local 222 Night 
at Oshawa Generals game 
-see page 36 


Circulation: 
19,202 


For an up-to-date listing of all 

Local 222 events, please check out 
the Events Calendar on our website: 
www.local222.ca/calendar 


Colin 


James 


Unifor Local 222 
President 


community built General 
Motors and has a 100-year 
legacy the Corporation must respect. 

Since 2016 bargaining with GM, | have been in 
constant negotiations with our supplier locations. 
We had short strikes with Lear Corp. in Ajax and 
Woodbridge Foam in Whitby but we were suc- 
cessful and moved forward. 

Where do we go from here? Your leadership will 
meet any place and any time with whomever we 
can to save our jobs. Unifor went to Detroit Three 
talks in 2016 in good faith and signed that contract 
with GM because it included a no-closure clause 
that is good until 2020. We expect General Motors 
to live up to this agreement and find a solution, as 
we are not going away. We are in for the fight of 
our lives - again - and will keep you all informed 
as we move forward. 

This is a time for us all to be united! 
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Notice of Local Wide 
Union Elections 


The Unifor Local 222 Executive Election 
dates: 

@ Units Other Than GM Jan. 14, 15 & 16 

@ Advance Poll Jan. 18 

@ GM In-Plant & Union Hall Jan. 23 


Ballots To Be Counted Jan. 24 


Run-Off (if necessary) 

@ Advance Poll Feb. 8 

@ Units Other Than GM Feb 4,5 &6 
= GM In-Plant and Union Hall Feb 13 


Ballots To Be Counted Feb 14 


Executive Board Positions: 

President 

Financial Secretary 

First Vice President 

Second Vice President 

Recording Secretary 

Sergeant At Arms 

Guide 

Trustees (3) 

Board Member At Large (Balance of Local) 
Female Member At Large 

Aboriginal/ Worker of Colour Member At Large 
LGBTQ Member At Large 

Youth Member At Large (Under 35) 


Please note, as per the Local's by-laws, the largest 
five units by population automatically are represented 
by their chairpersons on the Executive Board, with no 
election required: They will be Loblaw, Lear Whitby, 


Lear Ajax, CEVA Logistics and Durham Region Transit. 


The remaining units’ members vote for the Board 
Member-at-Large position. 


Additional Positions To Be Elected 
B® Union Hall Service Representatives (3) 
m@ Alternate Service Reps (2) 

m@ Editor Oshaworker 
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MEETINGS 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 
The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 

The Oshawa & Area Skilled Trades Council meeting is held at 3:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 
Unifor Family Auxiliary #27 meetings are held at 7:00 p.m. 
on the third Tuesday of every month except July & August. 

The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 

ALL MEETINGS ARE HELD AT THE UNIFOR LOCAL 222 UNION HALL 
1425 Phillip Murray Ave., Oshawa ® 1-800-465-5458 © 905-723-1187 
e-mail local222@local222.ca * www.local222.ca 
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We Must 
Work Together 
To Defend 

Our Future 


GM Plant Population Greg 
(as of Nov. 16) Moffatt 
PRODUCTION — | SKILLED TRADES eee 
™ Active: 1,756 |m@ Active: 314 Seapets 
m OS&A: 89 |mS&A: 13 
m LOA: 18 |m LOA 1 
@ Total = 1,863 B Total = 328 


THE KICK IN THE TEETH DELIVERED TO US BY GENERAL MOTORS 
on Nov. 26 makes this a tough article to write, but after the turnout at the 
Union Hall that same day, | have to say | am incredibly proud to lead this 
membership even though we've been punched in the gut with absolutely 
the most horrendous news going into the holiday season. Myself and the 
Shop Committee sincerely hope you can all find the strength to enjoy 
each day of the break with your friends and families. 

Our top Unifor leadership along with Colin James and myself went to 
Ottawa on Nov. 27 and met for an hour with the Prime Minister. | agree 
with our National President Jerry Dias that Justin Trudeau is sincere when 
he says he's going speak with General Motors and do everything he can 
to get their attention. The prime minister doesn't see this as a done deal 
(despite the premier of Ontario accepting the BS that GM fed him). 

The statistics | report at the top of every Oshaworker article about our 
plant population aren't just numbers to me. These totals represent the 
people who build vehicles for GM and their entire families. 

November started out with me being able to state there’s been no 
layoffs, there’s been new members hired and plenty of overtime. 

Now, in the blink of an eye, the future has been turned upside down. 
The selfish, heartless GM Board of Directors is congratulating itself on 
their stock's performance as its reward for slashing through the heart of 
this community. 

We've been forced to deal with uncertainty before but it’s never been 
this extreme. The finality of GM's statements about its refusal to provide 
Oshawa with product after December 2019 must be challenged. | trust 
our National Union to lead this fight and we'll keep everyone informed 
every step of the way, through our Local's website and Twitter and the 
leaflets we put out in the plant. 

I'd also like to say thanks to all the labour organizations and individ- 
uals from across Canada who have sent their messages of support for 
our members. When you're hearing the same from your circle of friends, 
please ask them to contact our politicians with their personal stories of 
what GM means to them. 

As always | can be reached at 905-644-2480 or by email at greg. 
moffatt@gm.com.% 
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Seasons Greetings 
prom your Unifor Local-222 frecutive Board 


Dale 
Millson 


Todd 


Fields Sinnott Richards 


Francine 


Grills Guta Saunders 


Best Wishes for a Happy New Year in 2019 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada St. Marys Cement Forterra Pressure Pipe 
(Oshawa) (Bowmanville) (Uxbridge) 


Logistics In Motion (Ajax) GDI Services (Canada) Kerr Industries (Oshawa) 
(Oshawa/Whitby) Auto Warehousing 
City-Wide Taxi (Oshawa) Supplier Park (Oshawa) 
AGS Automotive (Oshawa) Abednego Environmental 
Mills Motors Buick GMC (Oshawa) 


(Oshawa) Durham College Students Inc. 
Pilkington Glass (Whitby) (Oshawa) 


Robinson Solutions - Building UOIT Student Union (Oshawa) 
Services (Oshawa) Logistics In Motion 
Robinson Solutions - Industrial Office & Clerical (Ajax) 


7 ee Canada Cartage (Oshawa) 
ercedes-Benz Durham A : 
(Whitby) PWTransit (Whitby) 
Lear Corporation (Ajax) 


Concentrix 
(Oshawa) Oakley Industries (Oshawa) 


EXECUTIVE BOARD 
President - Colin James Board Members At Large 
Financial Secretary - Dale Millson Shayne Fields (Logistics In Motion) 
First Vice President - Don Th lan Sinnott (Durham Region Transit) 
Sh IES tesleene ol wompech Todd Richards (Lear Whitby) 
Second Vice President - Dan Wilson Ron Clark (Armada Toolworks) 
Recording Secretary - Jesse Forbes 


Keith Poulin (CEVA Logistics) 
Sergeant-At-Arms - Jim Wheeler Board Member At Large (Balance of Local) - 
Guide - Jeremy Pooler 


Kevin Kent 
Trustees Female Board Member At Large - Lynn Ross 
Barry Grills @ Eva Guta ™ Francine Saunders _ Retirees’ Representative - Lance Livingstone 


Durham Region Transit 
Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 


CEVA Logistics Supplier Park 
(Oshawa) 


CEVA Logistics Office & 
Clerical (Oshawa) 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


Woodbridge Foam (Whitby) 


Lynn 
Ross 


O uniror 


Jesse 


Forbes Wheeler 


Keith 
Poulin 


-- 


Lanc 
Livingstone 
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LABOUR 
MEDIA 


&O Production by Thistle Printing Ltd. so1¢” 707 


PAGE 3 


THE OSHAWORKER 


Sakiieaien Measures Taken 
In Recent Years To Cut Costs 


| WAS ASKED AT A RECENT MEMBER- 
ship meeting what we have done to cut 
the costs associated with running our 
Unifor Local 222 Union Hall. Over the 
years as the elected Financial Secretary 
of Local 222 | have always used the Osha- 
worker to keep our members aware of the 
Local's financial situation, good or bad. 
Most of what's in this article you may 
have read in past Oshaworker articles so 
please excuse the duplication. 

| looked at all expenditures coming 
into the Union Hall and only approved 
expenditures that were approved or jus- 
tified according to policy and practices. 
Next | started to initiate cost-saving 
measures into the day-to-day workings 
of the Union Hall. 

We have updated and automated our 
banking and bill-paying processes. We 
have also made savings and improved 
our financial accounting practices by 
updating the local’s payroll system to a 
direct deposit payroll, which in turn saves 
money in payroll, accounting costs and 
staff hours. 
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We have also changed the Union Hall's 
phone system over to a Voice Over Inter- 
net Protocol phone system. The VOIP 
phone system had its bugs in the begin- 
ning that needed to be worked out to get 
the system working correctly. The phones 
are working the way we expect them to. 
We continue to monitor the phone sys- 
tem and evaluate the cost savings with 
the dependability of the system. 

We invested in replacing the Hall's fix- 
tures and light bulbs to LED lighting to 
save on hydro and maintenance costs. 

We have also greatly reduced leasing 
costs of photocopiers and eliminated 
unneeded equipment. 

With the assistance of our Union Hall 
staff, we have reduced hall staff costs 
tremendously by realignment of work 
assignments and work hours while at 
the same time implementing cost-saving 
measures in our custodial costs. 

The lawn maintenance work at our 
property was insourced for a savings. 

We negotiated a lower cost to print our 
Oshaworker with Thistle Printing. 


Joe 


Sarnovsky 
Oshaworker Editor 
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Dale 
Millson 


Unifor Local 
222 Financial 
Secretary 


We have rented out one of our meet- 
ing rooms to Unifor Local 28 to use as 
an office. 

We have not just found savings but 
have also found ways of bringing more 
cash into our revenues by entering a 
financial sponsorship agreement with 
TD Meloche Monnex insurance, whereby 
if our members purchase insurance 
through the program, the Local receives 
one per cent of written premiums. Due 
to our Local having this insurance agree- 
ment with Meloche Monnex, Breckles 
insurance has now come onside and 
offered our Local the same arrangement. 
By entering these two agreements, over 
1,200 of our members are paying less 
for their insurance needs and the Local 
has received over $113,000 in the last 
five years in cash that has gone into our 
general revenues. For the 2018 calendar 
year we anticipate receiving a minimum 
of $31,000 more that goes directly to our 
general revenues. 

| believe the best way to serve our 
members as your Financial Secretary is to 
ensure our Union Hall is run in the most 
efficient, cost-effective means available. 
It's about respecting your dues dollars 
while providing the best service possible 
and being prepared for future events. 

The day this article comes out, Dec. 6, 
is the day the Local's elected Women's 
Committee is holding our annual Candle- 
light Vigil in honour of the National Day 
of Remembrance and Action on Vio- 
lence Against Women. I'd like to thank 
the Committee for all the work they put 
into organizing this event. Thanks go 
out to Jackie Sobil, Stephanie Ross, Kyla 
Quilty-Piccott, Corina Colacicco and Isa- 
bel Pereira. 

| would like to wish all our members 
and their families a very Merry Christmas 
and a Happy New Year. 
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Total Receipts ................5$448,152.35 
Total Expenses.............. 411,844.81 


September Surplus ........$ 36,307.54 


Unifor Local 222 
Balance Sheet as at September 30, 2018 


ASSETS 

Current Assets 

Bank sais is caitecsiicscveedesaiaiaswsddsiacssunnecd secatuandaanenedaseaddveveiawend 232,226.13 
GI CS wiitivciiidcidsssanaaisceendencctaeaasaeaiess 3,432,386.83 
Accounts receivables ..........::sseeeeeeees 649,616.54 
Prepaid GXPeNseS .......::ccceeeetceeeeeeeees 18,843.78 
FULUIFE PENSION: DONCMIE: ceciicecisenisescnesed cenecencaiessnassanedteninnee 368,100.00 
Total Current Assets ................cccccccccccceeeeeeeees 4,701,173.28 
Fixed Assets 

LANG scsiccneveiscsdavecwicceaweden scan senewtvenenswenbandiawebamevandesaeancveuand 615,195.00 
EUAN chica ttistan tateesntionidcalosnsi 1,769,173.03 
Total: Fixed ASSe@tS .............0.ccccccccecceceseetseeeees 2,384,368.03 
TOTAL ASSETS iiss dicsasiciticrcsiaseaatienecorteaviadionaindsd $7,085,541.31 
LIABILITIES 

Current Liabilities 

ACCOUNTS: PAV ADIES vines secctecsacesntoscaseetscreswiiaezastdaaeatnecsavanares 664,723.61 
Accrued Lia DiltiGS sec siiseiccsuscsscnieceaehsnecsussentantssaessaeeedesaess 26,559.59 
Charitable: DEdUCHONS 35. ccicccisserdsccinessienscrsiscadaseeaieresereseeenee 1,252.00 
Skilled Trades Dues Payable ..........cccceceeeeeeeeeeaeeeeeeeeeneeeeees 8,741.31 
Retired Members! Fun «cs ccsiccsastcesece sits ccteaverrensedyseenntewiewes 82,346.98 
Obligation for post-employment benefits... secre 2,077,500.00 
Total Current Liabilities ...........0.00.. ee 2,861,123.49 
TOTAL LIABILITIES.................00ccccccccscccsesseseeeees $2,861,123.49 
EQUITY 

NET ASSETS 

Net ASSets i riisccsssssnssszcadsonatasavis etiam riatincien 4,354,270.64 
SirmlUShCDeniCiE )siascsvaisarias cvestanssessivaseeevcugonnraaracrens (129,852.82) 
TOTAL NET ASSETS ..............cccccccccccscecsseeesteeeeees 4,224,417.82 
TOTAL: EQUDDY sisi: eciccsticssntvici iiinutieiataniniacies $4,224 ,417.82 
TOTAL LIABILITIES AND EQUITY .................. $7,085,541.31 


Financial Report Covering 
relied The Month Of September, 2018 


Unifor Local 222 
Income Statement for September 2018 


REVENUE 
Income 
Membership Dues..... 
Initiations... 
Hall Maintenance...... 
Interest Income.......... 
Staff Wages Recoveries... 
Miscellaneous COINCCtIONS .........cceceeeceeeee eee eeeeeeeeeeeeeeeeeeaeeeee ; 
7,100.00 
2,000.00 
6,900.00 
TOMAL [REVENUE iscceteeccdsnssceciusccetssnenevian onan $448,152.35 
EXPENSES 
Office And Building 
Employee: Salaries wisi cccsscasnencnatieteteauccaracnssagested sintararctionss 98,868.73 
WIMEX PONS Cindi cica de cineesuneuaevcuninauvncnstiodan duetavwentadties 435.83 
CPPREXPENSG ie wvewatensuemseuntenlvenasaeeuededeabaadadsmecasnetey 1,089.77 
WSIB: EXP@nSe wie cccetsecievacsesteaeecnasierticeddaarecea eaters 745.01 
EAT EXPOS stcies es cncdiencindnnsstcawseraaveecncesertstencseiens 2,075.40 
Other: Bene Mts: isi. ceccuvecccstessiereedsneay seesccteaaiecaaneeeys 14,288.92 
HallHEXPOMSOS iisiies 3 cite sisineatasienvslas sates ccicanecnievanieneabiauts 579.20 
LMSUNAMN CS isles siusicsarectneacsaxweseanvasuan aestecddamecsnsdeaatast 1,681.20 
AMOStiZatiOn 0... cette eeeeeeeneeeeeneeeeneeeee 4,980.17 
BuIIdING MAINTENANCE ...sccercacacncctedevesnaereasrsosacecesese 13,757.03 
Realty TaXx@S es:ciesieistctancasncniesncevedetenenincnsnstanienstece 5,525.00 
TOE PHON Gs wteeeseyes casaeaeqanncicsd Nadasseonecailaueemmsreties 1,674.70 
Office Supplies and General Expenses 10,300.44 
OMICEFS: EXPENSES eink adcpvendncd daretasnuvetueubetnietioainrs 2,415.40 
Payroll services and bank ChargeS.......cccccccceeeeeeees 586.00 
PrOfESSIONAl sce:cssvsncssisuicnedecmeesasiennectyucacetedivesuata stats : 4,367.60 
Total Office and Building...............0.0.0. ee 163,370.40 
Organizational 
Per Capita - Durham Labour Council ..........cccceeeeeeeeeeeee eee 1,200.00 
Per Capita — Unifor ASS@SSMENE .........cccceteeeeeeeeeeeeeeeeeeaeeees 213,000.00 
Per Capita = GM Imtra-Corp ss. cssecise:ncavercncnsecavecedeneseanncatecs 440.00 
Per Capita - Unifor Council..... 3,500.00 
Lost Time: Wages and BenefitS...........:::sceeeeeeeee eae (1,325.50) 
Lost Time Expenses M & E & Huviececeecceeeeteeeeeeeeeene 5,926.82 
Lost Time Expenses Hotels........ 3,861.88 
EGCUCALON isiaieticnsvsnie teavecnden (1,035.62) 
Oshaworker - Printing . 14,283.20 
Oshaworker - Postage. 12,830.73 
PICKICHicccncctewssssssiaeeens (8,692.84) 
Recreation .....ccceeeeeeeeeeees 750.00 
Retired Member’s Donation.. (1,000.00) 
Welfare and Donations...... : 4,735.74 
Total Organizational ...............0.0c cece 248,474.41 
TOTAL EXPENSES. .............00..ccccccccccssscsseessteeseees $411,844.81 
Net Surplus for the month................ccccceeee $36,307.54 


Check out Local 222's award-winning website at: 


www.local222.¢a 
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Unifor Local 222 Executive Board Members 
And Their Responsibilities 


SEASON'S GREETINGS TO ALL OUR 
Members. | hope everyone gets to spend 
some quality time with their loved ones 
over the holidays. 

Our Executive Board elections are just 
around the corner. In the new year we will 
be electing members to fill these import- 
ant leadership positions. The following is 
a list of the roles and responsibilities each 
of these roles play in our union. 

The Local Union Executive Officers and 
the Executive Board function as a collect- 
ive body to conduct the business of the 
local. Each member holds an equal voice 
and vote on all Executive Board motions, 
except the President who only votes to 
break a tie. The Executive Board debates 
action our Local may take, action on cam- 
paigns and discusses what donations will 
be made on behalf of our membership. 
All recommendations of the Executive 
Board are referred to the General Mem- 
bership Meeting to be voted on by the 
rank and file members. 

The Local Union Executive Officers are: 

The President, who presides over 
Executive Board and General Member- 
ship meetings, and preserves order, while 
enforcing our Constitution and By-laws. 
With direction from the membership 
and the Executive Board, the President 
sets the agenda for our Local Union. 
The President supports our bargaining 
committees during negotiations and rep- 
resents all members of our Local with our 
National Union, other local unions, within 
the community, in the media, and during 
conventions. The Local President also sits 
ex-officio on all Local Union Committees 
except the Elections Committee. 


The First Vice President assists the 
President with the responsibilities of our 
union and is called upon to perform the 
duties of the President in the event of 
their absence. 

The Second Vice President also assists 
the President with the responsibilities of 
our union, and is called upon to perform 
the duties of the President in the absence 
of both the President and First Vice Presi- 
dent. 

The Financial Secretary receives dues 
from the membership, helps in the func- 
tion of the local union and its support 
staff, and keeps an accurate account of 
the business of the local union. 

The Recording Secretary records 
the minutes of the meetings, reads 
attendance, correspondence, as well 
as Executive Board reports and recom- 
mendations at General Membership 
meetings. 

The rest of the Local Union Executive 
Board consists of: 

Three Trustees who act as our audit- 
ors, and ensure the Financial Secretary is 
keeping the Local's finances in order. 

A Guide who ensures everyone at the 
meeting is supposed to be there. 

A Sergeant-at-Arms who makes sure 
there is order at the meetings to ensure 
everyone has an opportunity to partici- 
pate equally. 

We have unit-specific Members at 
Large who are the chairpersons for the 
five largest units other than General 
Motors; and a Member at Large for the 
Balance of the Local, who represents 
members from units outside of the five 
largest. 


Jesse Forbes 
Unifor Local 222 Recording Secretary 


The Female Member at Large is a voice 
representing Women’s issues, on behalf 
of Women from all Units of Local 222. 

We also have three brand new equity 
positions on our Board as of this term: 

The Youth Worker Member at Large 
(Under 35) who represents young work- 
ers’ issues on behalf of young workers 
from all Units of Local 222. 

The LGBTQ Member at Large who 
represents LGBTQ members’ issues on 
behalf of LGBTQ members from all Units 
of Local 222. 

And the Aboriginal/Worker of Colour 
Member at Large who represents Aborig- 
inal and Workers of Colour on behalf of 
Aboriginal and Workers of Colour from 
all Units of Local 222. 

The Retired Board Member at Large is 
voted on by the members of the Retired 
Workers Chapter in a separate election, 
and is the voice on the Executive Board 
representing the Retirees Chapter and 
their issues. 

Look for posted election dates and 
times in your workplace. Nominations 
are open from Dec. 6 to Dec. 13. Nom- 
ination cards and the box to put them in 
are located at the Unifor Local 222 Union 
Hall's front desk. Good luck to everyone 
who seeks to fill these many important 
positions! 

In Solidarity. 


View The Oshaworker Online: 


Current and past copies of the Oshaworker are available on our website at www.local222.ca. 


Simply click The Oshaworker tab at the top of our home page. If you would prefer to view 


the Oshaworker online, and no longer wish to receive it via Canada Post, please call the Unifor 
Local 222 Union Hall at 905-723-1187, or 1-800-465-5458 or email local222@local222.ca. Be 


sure to include your full name, badge/employee number and address. 
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DRT Master Sign-Up Committee To Be Formed 


| WANT TO THANK THE MEMBER- 
ship for your overwhelming support 
in our recent Union election. | will 
continue to work hard for you dur- 
ing this next term. | want to welcome 
the newly-elected members to the 
committee and thank the outgoing 
committee members for your hard 
work and dedication over the years to 
create change that has benefitted our 
membership. 

| want to thank the President of our 
Local Union Colin James, Vice Presi- 


dent Don Thompson and our National 
Representative Sam Snyders and 
everyone else at our Union Hall for 
your support. 

As per our negotiated language, we 
will be holding an election for two oper- 
ators who will be elected to the Master 
Sign-up Committee. This committee 
will be comprised of three elected rep- 
resentatives and two operators. The 
goal is to come up with rules around 
a master sign-up if we should ever in 
the future wish to go in that direction. 


lan Sinnott 


Durham Region Transit Chairperson 


The committee is there to make sure of 
a positive outcome for our members. 
Seasons Greetings and Happy New 


Year. 
In Solidarity. % 
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AGS Working Through Problems 
From Change In Benefits Provider 


SEASON'S GREETINGS EVERYONE. I'D LIKE TO START 
off by apologizing to everyone for Corporate’s handling of 
the transfer of benefits from Manulife to Healthsource Plus. 
First of all, for not informing the retirees of the impending 
transfer, and second, for not mailing the cards out until two 
days before the transfer. We were promised that we would 
have the exact same coverage. As | write this on Nov. 16, | 
have had nothing but complaints, such as less coverage or 
no coverage at all for the same prescriptions, as well as some 
members not having received their new card. Hopefully this 
is just a hiccup in the transfer process. These are negoti- 
ated benefits and anything less is unacceptable. If anyone 
has any concerns with their coverage, contact Kristyn from 
HR at 905-571-2121 ext. 6217. 

Things should be slowing down now that the Light Duty 
GMC contract is coming to an end. Hopefully the service 
orders will remain high. With new processes being intro- 
duced as well as all the trial parts being done, hopefully 
we'll be busy enough to retain everyone without any layoffs. 
Meanwhile if you get the chance for overtime, | suggest you 
grab it while it's there. With the money that the Company is 
sinking into this facility I'm confident of future work on the 
horizon. 

| attended a Chairpersons’ meeting at the Unifor Local 
222 Union Hall on Nov. 12, with the majority of representa- 


tives from the other 30 units in 
Local 222 there. The most com- Bob 

mon issue brought up was poor Bryant 
attendance. While hearing the NGG eanatirs 
policies in these other units and Chairperson 
how their employers deal with 
them, | think we're quite for- 
tunate that all doctors’ notes are accepted as a legitimate 
excuse for absenteeism. The Company is chomping at the bit 
to change this policy and it's pretty much guaranteed to be a 
focal point during the next set of negotiations. A suggestion 
for anyone with a poor attendance record, make cleaning it 
up your New Year's resolution. Also pay attention, if Doug 
Ford's Bill 47 is passed there will be changes to the Personal 
Emergency Leaves as well. When management has to shut 
down certain operations due to excessive absenteeism, they 
tend to get a bit grumpy. 

If anyone has any questions or concerns, you can visit the 
union office between 11 a.m. and 3 p.m. | can be reached at 
905-571-2121 ext. 6402, Greg Davies ext. 6401, Mark Bray 
ext. 6404, Bill Goswell our JHSC co-chair ext. 6469 and 
Wally Skirrow our substance abuse rep ext. 6400. 

Myself as well as the rest of the committee would like to 
wish everyone a Merry Christmas and a Happy New Year. 

In Solidarity.% 


Follow us on Twitter at: 
@ U a ifo r Loca [222 (https://twitter.com/UniforLocal222) 
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No Down Weeks In Lear Whitby Schedule 


AS WE WIND DOWN A BUSY YEAR, 
the production schedule into the first 
quarter of next year is showing no 
down weeks for either K2XX or Flex 
Plants; in fact the numbers are show- 
ing more overtime to be scheduled in 
K2XX. 

An article recently published in 
Automotive News indicated that the 
K2XX program will wind down next 
year by late 2019, although we must 
remain optimistic that there will be 
some extension work to that program. 
When | receive dates from both pro- 
grams K2XX and Flex | will make them 
known to everyone. 

Our current collective agreement is 
in effect until midnight July 1, 2019. It 
will automatically extend if the Impala, 
XTS, or K2XX work continues past this 
date through September 18, 2020. 


| want to remind everyone how 
important it is to treat our fellow co- 
workers with respect every day. We are 
all here for the same reason, and that 
is to earn a living for our families. We 
all have to deal with issues outside the 
workplace that can create stress from 
time to time, so it’s important to avoid 
adding more stress to each other in our 
workplace. With the holiday season 
fast approaching, it can sometimes be 
a very busy and stressful time too. We 
must always be aware of the people we 
work beside every day and offer sup- 
port when it is needed. 

| want to congratulate Woodbridge 
Foam members and their bargaining 
committee on the ratification of their 
new agreement. It's good to see them 
stand up to another greedy corpora- 
tion. 


=, Todd Richards 


Lear Whitby Chairperson 


| want to wish Richard Sampson all 
the best on his retirement Dec.1 and to 
Tyler Raizenne and James McLinton 
all the best when they retire on Jan. 1, 
2019. | wish you all along, healthy, and 
happy retirement. 

With this being our last article until 
February, | want to take this opportun- 
ity to wish everyone a safe and happy 
holiday season and all the best for the 
year to come. 

| can always be reached at trichards@ 
lear.com or 905-432-8343. 

In Solidarity. 


Violence Against Women And Girls 


Affects Us All 
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SISTERS AND BROTHERS, THE 16 DAYS OF ACTIVISM 
Against Gender Violence began on the International Day for 
the Elimination of Violence Against Women on Nov. 25 and 
will end on the International Human Rights Day on Dec. 10. 
They also include the National Day of Remembrance and 
Action on Violence against Women on Dec. 6. 

The International Day for the Elimination of Violence 
Against Women was designated in 1999 by the United 
Nations General Assembly. Established in 1991 by the Par- 
liament of Canada, this year we mark the 29th anniversary of 
the murders in 1989 of 14 young women at I'Ecole Polytech- 
nique de Montréal. They died because they were women. 

While women and girls tend to be more vulnerable to 
many forms of violence than men and boys, statistics show 
that Indigenous women are three times more likely than 
non-Indigenous women to experience violence. Without any 
doubt, we are disturbed by the disappearance and death of 
nearly 1,200 Indigenous women and girls. This is an ongoing 
national tragedy that must be brought to an end. Violence 
against women and girls affects us all. It destroys lives and 
weakens the fabric of our society. As a population, it takes 


a heavy toll on our communities 
and our economy. Whether it’s 
covert or overt, it’s simply 
wrong. 

We are entering the holiday 
season; a time of joy and cele- 
bration, a time of family and 
happy gatherings. However, this description of the upcoming 
weeks does not apply to everyone and | request understand- 
ing and sensitivity towards those around us. For many, this 
time of the year is stressful, lonely and draining. We have the 
choice to be supportive and kind to our coworkers and be a 
source of positivity during trying times. We are each other's 
keeper and we are better and stronger as a cohesive unit. Life 
is not always fair or easy and at one time or another we all 
needed some support. There is no shame in asking for help, 
nor is it a sign of weakness; It takes strength and courage to 
ask for help. 

In closing, | wish you and your families a Merry Christmas 
and Happy Holidays. Happy New Year 2019! 

Always! 


Eva Guta 


Lear Whitby 
Women's 
Advocate and 
Workplace 
Harassment 
Representative 


© Support The United Way © 


O uniror 


DECEMBER 2018 


THE OSHAWORKER 


Retirement Opportunity For 
Senior Lear Ajax Members 


IT WILL BE A BIG YEAR FOR SOME 
coming up. In January, the sign-up 
sheet for members who are Retire- 
ment Eligible will be posted. It will be 
up for a period of three months. The 
10 most senior members will be given 
the chance to retire and collect the 
$75,000 for being pension-eligible. It 
will be a big decision, and life changing. 
Those who can retire will be given an 
option to put the $75,000 in a RRSP or 
collect as income for that year. There 
are other options so see your Union 
Committee for options. The Bargaining 
Committee has approached the Com- 
pany into looking into adding more 
retirement packages, we're waiting on 
Corporate’s response. 

All employees who are at top rate 


will be receiving the January wage par- 
ity bonus of $1,250 and a second one 
of $1,250 in June. All members will 
be given an opportunity to put it in an 
RRSP. If there is a layoff we have asked 
for the option to delay the bonus so as 
to not affect our E.l. 

The Bargaining Committee and our 
members have had enough of the Com- 
pany shutting down need-to-run jobs 
to fill other jobs when they're short of 
employees. We worked hard to achieve 
job ownership and establish ergo and 
MOST on every job. Doing two jobs or 
shutting down a job doesn't help any of 
us. If this happens report it directly to 
your Union Committee. 

The Company has worked with the 
Committee and we got the Company 


Jerry LeBlanc 


Lear Ajax Chairperson 


to hire 23 full-time employees. The new 
jobs added were plant-wide AR and we 
now have front, rear and plant-wide 
designated ARs for those areas. This 
will certainly help with not shutting 
down need-to-run jobs in the future 
and have enough for all need-to-run 
jobs. There will be a slight hiccup until 
all new employees are trained, so bear 
with them. That said, our Supplement- 
ary Employee pool has been drained and 
Lear is currently hiring to replenish the 
TPT pool. Starting wage is $14.50, and 
employees can grow to top rate of $27. 

The Union Committee would like to 
wish everyone a very Merry Christmas 
and a Safe & Happy New Year. 
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Agreement Is A Step In The Right Direction 


| WANT TO APOLOGIZE FOR NOT SUBMITTING AN ARTI- 
cle in the last few issues of the Oshaworker. Your bargaining 
committee was busy in contract negotiations during most of 
this time. 

This was a tough set of bargaining as our membership was 
still very bitter and angry, rightfully so, over our last contract. 
Four years ago, General Motors awarded Auto Warehousing’s 
contract to another supplier and our members were given ter- 
mination notices. Members were forced to accept a four-year 
deal with major concessions in order to retain our jobs. 

| am happy to report that we were able to negotiate and 
ratify a new three-year agreement at our workplace. Unfortu- 
nately, this agreement was not initially well received by our 
members in Oshawa. We have always done our contract 
negotiations with our brothers and sisters at our Ingersoll 
location and have had a combined ratification vote. Many of 
our Oshawa members stated at the ratification vote that they 
were voting “no” in order to send the committee back to the 
table to achieve more gains. Due to the positive response in 
Ingersoll the contract was ratified. | want to stress that the 
committee worked very hard to make every possible gain 
without needing a second pass. | want to thank the many 
members who thanked the members of the committee after 
the fact for the gains made. On that note, | want to thank 
our National Rep Robin Dudley and our Local President Colin 
James. We put in some very long days and nights and they 
were there supporting us every step of the way. | also want to 
thank the members of the bargaining committee, Gary Bone, 


 uniror 


Steve Bowman, John Costanzi 
and Gary Scott. Everyone did 
a great job representing the 
membership and worked well 
together. Although we didn't 
get back everything we gave 
up four years ago and you always want more, this was a step 
in the right direction. Some of the highlights of the contract 
included 8.5 per cent wage increases in the first two years, 
no concessions, no productivity increases, a return to vaca- 
tion pay being paid on a percentage basis and many positive 
language changes. Thank you again to everyone involved. 

Our union committee elections were just completed at our 
workplace. | want to say that it has been a pleasure repre- 
senting our membership as your chairperson for the last three 
years. After being acclaimed | look forward to serving as your 
chairperson to the best of my ability for the next three years. 
Thank you for your support. | want to congratulate everyone 
who was acclaimed or elected. Congratulations to Steve Bow- 
man on Bus Shift #1, Gary Scott on Bus Shift #2, Carl Vickery 
on Rail, John Costanzi on Dock, Pat Kehoe as Health & Safety 
Rep on Bus Shift #1 and Lino Dellamotta as Health & Safety 
Rep on Rail. | would like to thank everyone else who put the 
time and effort in to running for a position. 

All the light standards in our yard have finally been replaced 
with new LED lighting. The crews are still here working, as 


AGREEMENT IS A STEP IN THE RIGHT DIRECTION 
continues on page 10 


Scott 
Selleck 


Auto Warehousing 
Canada Chairperson 
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Exercise The Contract Rights 
The Union Has Negotiated 


THIS MONTH'S OSHAWORKER | WANT 
to touch on everyone's rights under our 
contract. | want to say that you elected a 
committee to negotiate in good faith with 
CEVA upper management for your rights 
regarding seniority, overtime, benefits etc. 
It is you, the membership, that we need 
to help us police the company to follow 
every article we negotiated on your behalf. 
Knowing what is in your contract is key to 
this happening. With CEVA running lean 
and all the extra overtime, we need now 
more than ever to band together to make 
sure no one’s rights are taken away. 


Seniority in CEVA has to mean 
something and not what is easiest for 
management. The term work now grieve 
later is falling on deaf ears when it comes 
to the managers at CEVA Logistics. They 
break our contract language, we file a 
grievance, the company then agrees to 
follow the language on said grievance. 
They then just go ahead and break the 
same rule again the next day. | say this 
stops now. They have no problem writing 
you up for a first accident or you being 
sick yet there is no recourse for them 
when they break our contract. It is time 


All Have A Right To Safe, 
Respectful Workplaces 


‘HAVE A SAFE HOLIDAY SEASON’. 
These thoughts of celebration cross 
all boundaries of religion. It is import- 
ant that we all understand the human 
rights freedoms that should be the 
norm in this great country. | cannot 
stress enough that our places of work 
are no different. Human rights should 
be at the forefront of a union that 
encompasses the diversity we experi- 
ence in the Unifor fellowship. 

| was involved in a Unifor program 
of Human Rights training here at 
our Union Hall in Oshawa. Kudos to 
President Colin James for providing 
programs like this and thanks to Unifor 
Family Auxiliary (Sister Jackie) for the 
food. Not only was it insightful, it was 
also kept interesting by our Discussion 
Leader Pearl Almeida and the members 
participating from Unifor Local 222's 
other units. Struggles of exclusion of 


Agreement Is A Step 
In The Right Direction 


Continued From Page 9 


Scott Arbuckle 


CEVA Logistics Supplier Park 
Health & Safety Chairperson 


harassment and bigotry in the work- 
place affect all of our units. It is up to 
the membership to keep their places of 
work not only safe from physical threats, 
but those of social indifferences. 

Please stand up to harassment by 
advising those who abuse others that 
you will not be part of these injustices. 
You do not need to make this confron- 
tational, ask your union rep to speak 
to those who think they have the right 
to poison the work environment. Not 
only do we have a right to safe work- 
places, we have a right to human 
dignity and respect. 

In Solidarity we make a difference. 


they are going to add some new poles in certain areas of the 
yard. It is great to see General Motors making this kind of an 
investment in our facility. 
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In Solidarity. 
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Keith Poulin 


CEVA Logistics Supplier Park 
» Chairperson 


we hold management accountable for 
their actions. You should not be forced 
to cover due to absenteeism unless you 
have the worst seniority. It is the com- 
pany trying to run lean, save money or 
train while you are expected to do two 
jobs and be paid for one. 

We gave them language on A/R and 
TPT so that you did not get pushed off 
your posted job. We asked that you have 
a home job and could not be moved 
unless by seniority. It is not your fault 
they have not hired enough people, run 
short, will not train or make you do two 
jobs. This is them trying to save money 
bottom line at your expense. 

Someone asked on social media why 
they do not praise the people that do 
extra for them, those who are here every 
day, that go out of their way to keep Gen- 
eral Motors running. Think about it, when 
was the last time a supervisor actually 
said thank you or you're doing a great 
job? Why would they thank you when 
they pay you, you're just a body to them. 
Respect and praise for a job well done, 
what is that at CEVA? It took us, the union, 
doing job bids and riding upper manage- 
ment for months to get you a pizza lunch. 
This was not a gift from them, it was your 
committee meeting after meeting stating 
you all deserved something for a great 
job with the truck launch. While others 
got jackets and track suits it took your 
committee to get you a pizza lunch. 

Standing together in solidarity is the 
only way to make change for the better. 
This all starts by using your negotiated 
language to just say no! 

Have a safe and happy holiday. 

In Solidarity. 


| am very happy to report that none of our members are 
laid off at this time. Everyone has had the opportunity to work 
AO hours a week or more as of September. It has been a very 
long time since this was the case. 

| hope everyone has a great time with friends and family 
over the Christmas break and has a Happy New Year. 
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LOCAL 222 


Wear Red Fridays Show Members’ Unity At LIM 


SISTERS AND BROTHERS, WHAT A BUSY MONTH IT HAS 
been! Following months of calling out our employer for acting 
in a unilateral manner, we have had a breakthrough. We filed 
for a Section 49 (expedited arbitration) under the Labour Rela- 
tions Act. As a result, in a signed document by the company, 
they have openly acknowledged and admitted to breaking the 
Collective Agreement by introducing and enforcing a unilateral 
rule. The document was signed with precedent and prejudice. A 
big win for the workers of our facility! 

Roughly a month ago we started the “Wear Red Friday” cam- 
paign. This generated a lot of engagement from our members 
and continues to do so. By wearing red on Fridays, our mem- 
bers are showing that together they stand against the attack 
on workers and workers’ rights in the province of Ontario, while 
showing unity as the bargaining committee prepares to head 
into negotiations. This round of negotiations we will be joined 
Unifor National Representative Tom Dattilo and by National 
President Jerry Dias’s Assistant for Warehousing, Chris Mac- 
Donald. This sends a strong message to Loblaw that the Unifor 
National President's office is watching closely. 

At the moment your bargaining committee is sorting through 
the demand sheets we received. We are scheduled to start 
negotiating from the beginning of January right through to Feb. 
9. General warehouse wage increases, clerical department wage 
increases, pensions, benefits and a human rights committee 
seem to be at the top of the key issues voiced by our members, 
amongst other concerns. It is important to remember “Together 
we bargain, divided we beg.” 

On Nov. 15, | met with MPP and Ontario Finance and Eco- 
nomic Affairs Committee member David Picinni at Queen's 
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Park. In that meeting | voiced my 


concerns regarding Bill 47. | pro- Shayne 
vided David with real time stats Fields 
and examples from our facility and Logistics 

In Motion 


how the proposed bill would dir- 
ectly and negatively affect you the 
worker. He had agreed to continue talks and asked me to provide 
him with some examples of my concerns. This bill will nega- 
tively affect every worker in the province and put more power 
back into the hands of big business. Doug Ford and the Con- 
servative's slogan is “For the people.” It is clear now that those 
people they claim to be “for” are the people of big business. One 
proposed change under Bill 47 is lowering the fines for employ- 
ers that break the law. If Doug and his party was really “for the 
people” they wouldn't have just priced our safety and well-being 
so cheap! 

| would also like to take this time to express how utterly dis- 
appointed | am with Ajax MPP Rod Philips, after calling him out 
on Twitter and asking many times to meet with me to voice the 
concerns of the workers here at the facility, he declined to com- 
ment or reply with a meeting date and time. However, he did 
take the time to like one of his friend’s replies to my request. 
Which shows me he saw the tweets and requests but simply 
showed that the concerns from the employees from the largest 
employer in Ajax are not of concern to him. | ask you to remem- 
ber this come election time! 

Lastly, from your Committee members and myself, we would 
like to wish all of you and your families a very Merry Christmas 
and Happy Holidays! 

In Solidarity. 


Chairperson 
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A Holiday Wish For Pharmacare 


In The New Year 


BY THE TIME YOU HAVE READ THIS, 
our last meeting of the year will have 
been held and | would like to thank all 
the members who attend, participate 
and who help out throughout the year. 
We have had another successful year 
with the retirees picnic, Health & Well- 
ness and other events including the 
AsrTrust speaker in December. 

| have just had the pleasure of 
attending the North American Solidar- 
ity Project Conference in Port Elgin. 
There were unions from the USA and 
Mexico in attendance along with a few 
from Australia and New Zealand. One 


of the groups, National Nurses United, 
are fighting for Medicare for All. 
Another large union there was United 
Electrical, with which we have had a 
great relationship going back to our 
CAW days. They both believe in some 
form of Pharmacare. 

We have a chance in the new year 
to finally get Pharmacare and hopefully 
changes to the bankruptcy act to pro- 
tect pensioners. | encourage everyone 
to participate when asked. 

| would like to thank our Executive 
and Committee members for all the 
hard work that you have done this past 
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We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Kenneth J. Black 
Robert Bulins 
Bruce G. Campney 
Frank A. Colbary 
John E. Connell 
Patricia L. Cowdell 
Joseph A. Crawford 
William J. Davies 
Joaquim Dinis 
Hans J. Dumas 
Emil Harlos 

Albert J. Jenkins 
Dieter Letz 

Vito A. Maglione 
Raymond R. Martin 
William F. Matthews 
Leo E. Milligan 
Florena Mootz 
Ralph H. Nixon 
Dennis J. Noble 
Vincent J. Petty 
Aubrey H. Sawler 
Raymond Short 
Robert S. Sytnyk 
Clifford A. Terrill 
George E. Wild 


GM Retiree 
Duplate Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Oshawa 
Oshawa 
Bowmanville 
Severn 
Oakwood 
Port Perry 
Elliot Lake 
Oshawa 
Oshawa 
Riverview, NB 
Oshawa 
Oshawa 
Newcastle 
Oshawa 
Oshawa 
Cobourg 
Belleville 
Oshawa 
Oshawa 
Whitby 
North York 
Bowmanville 
Selwyn 

Ajax 
Courtice 
Whitby 


Nov. 2, 2018 
May 2018 
Nov. 2, 2018 
Oct. 20, 201 
ret, 25, ZO) 
Oct. 9, 2018 
Oct. 22, 2018 
Nov. 21, 2018 
Oct. 24, 2018 
Sept. 16, 2018 
Oct. 28, 2018 
Oct. 25, 2018 
Oct. 26, 2018 
Oct. 17, 2018 
Nov. 8, 2018 
Nov. 6, 2018 
Aug. 27, 2018 
Oct. 24, 2018 
Oct. 25, 2018 
Oct. 12, 2018 
Sept. 24, 2018 
Oct. 24, 2018 
Oct. 8, 2018 
Sept. 14, 2018 
Oct. 15, 2018 
Nov. 17, 2018 


Please note that names appear in the We Shall Remember column only upon 


direct notification to Unifor Local 222 with a death certificate. 
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Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
Chairperson 


year and will continue to do. | would 
also like to thank the Local’s Execu- 
tive and the active members who have 
continued to support the retirees. Last 
but not least thanks to the staff at the 
Unifor Local 222 Union Hall who look 
after all our needs. Thank you. 

In closing on behalf of the Executive 
we wish you A Very Merry Holiday. 


@ 
Union 
ee 
Visits 
For those in 
Lakeridge Health Oshawa 
only: 
Anyone wishing a visit 
by the Retirees’ 
Sick & Visiting Committee 


should call the Union Hall 
at 905-723-1187. 


This applies to both 


active and retired 
members of Unifor Local 222. 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 
Green Shield 
is the carrier for all benefits. 
Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


DECEMBER 2018 


THE OSHAWORKER 


Retirees Christmas Dinner Dance December 14 


THE CHRISTMAS SEASON IS FAST 
approaching and wishing everyone a 
very merry and safe holiday period. 
Our Christmas Dinner Dance is on 
Dec. 14 this year. Any available tick- 
ets left for purchase are $20 and were 
available as of Dec. 3. This information 
was in the previous Oshaworker know- 
ing this copy wouldn't arrive in time 
to remind you. If you're interested and 
don’t have tickets yet, call the Unifor 
Local 222 Union Hall at 905-723-1187 
to see if there's any left before you 
make the trip. For those with tickets, do 


remember it is a dinner, starting with 
cocktails at 5 p.m. (as usually some- 
body forgets and arrives mid-dance). 

The next pool tournament is Dec. 12 
with a 9 a.m. start. Please sign up and 
be a spare because there are usually 
some cancellations. 
= October 17 

“A” winners Randy Howard, Lionel 
Furs; runners-up Mark Blanchard, John 
Pantalleresco 

“B" winners Ron Willerton, Doug 
Sturgess; runners-up Bob Bradburn, 
Don Davis 


Conservatives Continue To Be 
Out Of Touch With What Retirees Need 


BOY OH BOY, HOW TONY CLEMENT 
has fallen. | hope that you remember 
it was him that took away the PCOLA 
from the GM pensions and told our 
Union that GM retirees had to have our 
own healthcare trust. He did not care 
how this would hurt us retirees. He was 
playing the power card over us and he 
thought he could do the same thing to 
women when he was caught sex texting. 
Why do men like him who are in power 
think that they are allowed to do this? 
When he was initially caught, all the 
Conservatives did was drop him from 
his critic's roles. They never dropped 
him from caucus till more cases came 
forward. If the Conservatives had any 
morals, they would have booted him 
from the party from the first. 

Now let's look to the Provincial Con- 
servatives under Doug Ford and the 
problems he is creating. He already 


has Ministers and MPPs under investi- 
gation on many issues. His government 
just put out a new “Economic Plan” that 
hurts many other than the wealthy. One 
part of his plan is this: “Exempting new 
rental units from rent control, which 
the government says will encourage 
developers to build more affordable 
housing.” Is Ford living in dreamland 
or what? This will only hurt the people 
who need rent control like seniors. Any 
new housing that will be exempted will 
not be affordable, as they will be able 
to raise rents for any reason. 

Another part is one that helps the 
ones who can afford to pay more to 
help get the Province out of debt, if 
that really is Ford’s plan. “Cancelling 
a planned surtax on some of the high- 
est earning Ontarians proposed by the 
previous Liberal government in its last 
budget that would have generated $275 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


= November 14 
“A" winners Randy Chopik, Jack 
Rose; runners-up Paul Hili, Paul Collins 
“B" winners Bill Drury, Harry Wel- 
don; runners-up Bob Bradburn, John 
Patalleresco. 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Member-At-Large 

Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


million in revenue.” So is Ford really for 
all the people? 

While you are reading this Osha- 
worker, please remember to remove 
your new retiree union card from the 
front cover before recycling it. You will 
need this card for the next three years, 
to vote in the Local’s Executive Elec- 
tion this January and all of our Retiree 
Chapter elections. 

Our Political Action Committee, Lyle 
Hargrove, Don Campbell, Don Nicholls, 
Bob Linton and myself, would like to 
wish everyone a Merry Christmas and 
a Happy Holiday. See you all in the New 
Year. 


Unifor Products and Services Directory 


Unifor members work hard to produce and deliver products and services that are used by 
people across the country and around the world. Follow this link to download the 
Unifor Products and Services Directory to find many of the proudly-made 

Unifor products and services that you can use in your life. 


https://www.unifor.org/proudlyunifor 


DECEMBER 2018 


O uniror 


UNIFOR 


theUnion | lesyndicat 


PAGE 13 


PAGE 14 


THE OSHAWORKER re | ) 


Ontario Provincial Government 


Art Field 


Is Unfriendly To Working People Eee 


| AM GOING TO PUT MY POLITICAL HAT ON AND REPORT 
on the Lindsay Health Coalition and what the provincial gov- 
ernment is doing against working people. The issue is Ross 
Memorial, Peterborough and Haliburton Hospitals combin- 
ing some of their services will make people travel to different 
hospitals for services when you are sick and this is a low wage 


area. 

When the Ford government voted against $15 minimum 
wage, they all stood up and clapped and cheered, including 
the MPP from Haliburton, Victoria, Brock and the Tory MPP 
from Durham riding and we have people who voted for them. 
| see where the living wage in the City of Kawartha Lakes 
has been cancelled, which affects all people in our commun- 
ity. | was watching OFL President Chris Buckley, our former 
President of Local 222, speaking on Bill 47, which is against 
working people joining unions and having rights in the work- 


Laneway by John Floegel. 


Retirees’ Chapter 
place. At the committee hearing bats 
there were two NDP members 
on the Committee, Jamie West, MPP from Sudbury and Cath- 
erine Fife from Waterloo. 

As Treasurer of the Chapter | want to thank the mem- 
bership for their support of the donations that we make to 
organizations who work to help people who are less fortunate 
than some of us. 

@ Durham Unemployed Help Centre $25 
m@ Simcoe Hall Settlement House $150 

@ Pool Tournament prizes $200 

@ Retiree attendance prize $50 

@ Kawartha Food Source $2,000 

m@ Simcoe Hall Settlement House $5,000 

In closing, | want to wish everybody a Merry Christmas and 
a Happy New Year. 


Shutterbugs Travel North 


UNIFOR LOCAL 222 SHUTTERBUGS TOOK 
a trip north on Oct. 11 to capture the colours 
that nature provides in the fall. Our first stop 
was on Hwy. 117 where we saw two cascading 
waterfalls. One falls was fast flowing and we 
decided not to risk getting in trouble getting 
too close. The smaller falls was just as beauti- Larry 
ful, with a 30-foot cascade dropping over the Kirtley 
leaf-covered rocks. The falls was a bit tricky  grutterbugs. 
getting down to the bottom as there were wet 
leaves from the night rain. Once at the bottom we were given 
the beauty as the water cascades down the rocks. We were also 
blessed with many varieties of coloured fungi and mushrooms. 
We travelled along Hwy. 117 and saw beautiful colours on the 
Lake of Bays shoreline. Our next stop was Buttermilk Falls on 
Hwy. 35 located above Carnarvon. The falls was fast moving and 


Mushrooms by Duane Allison. 
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Election Results Mean The Old Boys Club 
Is Back At Oshawa Council 


THE RESULTS ARE IN. OSHAWA 
Council will be made up of former 
Regional/City Councillors, two of 
whom were on record saying they were 
not running for council. 

Nine men and two women will 
make up City Council. The old boys 
club is back. | was disappointed with 
the results, that only two women were 
worthy of being elected, despite some 
excellent candidates. 

The new Council will be sworn in 
by the time you read this and met on 
Dec. 3. Good luck to all those elected 
to office. 

The Retirees Chapter’s Municipal 


Affairs Committee will be following 
Council decisions on a host of issues 
affecting our seniors, i.e. affordable 
housing, etc. 

The one person who | was happy 
to see elected was Tito-Dante 
Marimpietri, who | felt was shafted 
by the previous Council following the 
death of Nancy Diamond by not being 
appointed to fill the vacant seat. 

| must thank IBEW 636 for submit- 
ting my name for consideration to be 
inducted to the OFL Labour Honour 
Roll. It was a great honour to have my 
former union nominate me. | want to 
thank Barry Brown, the 636 Business 


Gord Vickers 


Unifor Local 222 Retirees’ Chapter 
Municipal Affairs Committee 
Chairperson 


N x 


Manager for his kind letter of endorse- 
ment and Brother Rob Goheen for his 
efforts. Rob submitted my biography 
requesting that IBEW put my name 
forward on behalf of our Municipal 
Affairs Committee. 

Merry Christmas. 


To View Autumn Colours 


coloured leaves added beauty to the Buttermilk Falls shoreline. 

Our last stop was at Gull River White Water Preserve. The 
Preserve is a natural canoeing and kayaking slalom facility in 
Minden and was used for the 2015 Pan American Games canoe 
slalom events. Our trip was a highlight as most of our group have 
never been to any of the places that we visited. 


THE UNIFOR SHUTTERBUGS is a group organized and 
supported by the Retired Workers Chapter for our retirees and 
their spouses that meets the second and fourth Thursday of 
the month at the Unifor Local 222 Union Hall on Phillip Murray 
Ave. in Oshawa. The Shutterbugs do some local travel and set 
up outings to photograph landscapes and wildlife. If you are 
new to photography and would like to understand your camera 
and get some valuable tips you're welcome to join. Group 
leader Larry Kirtley can be reached at 905-243-3006 or email 
kirtley@sympatico.ca. 


Fungi by Lorraine Dixon. 


Fungi by Larry Kirtley. 
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Auxiliary Members Generosity 


Shown In Time And Donations 


Auxiliary #27 recently hosted our annual Penny Sale and Card 
Bingo. It was a great success due to the hard work of many. 

Thank you to Sisters Helen Rotterman and Jean Dart, 
co-convenors of ticket sales. The Penny Sale table was 
organized by Sister Rhodessa Stacey with Carrie Rotterman, 
Helen Boland and Amanda Grant's assistance. The Special 
Table was headed up by Phyllis Munroe, Lyn Ross and help- 
ers. Share The Wealth was looked after by Sister Wendy 
McEachern, and no event is complete without refreshments: 
Sisters Marg McDougall, Edie McCloskey and Helen Boland 
didn't disappoint us. Last but not least, thanks to all members 
and guests who so generously donated items. We received 
many donations from people who were unable to attend. 
Thanks to all, you know who you are. 


Recent Donations: 


m™ Denise House $200 

@ Simcoe Hall Settlement House $300 

® Huntington's Society of Canada, purchase of 12 amaryllis 
bulbs to be given at our Christmas party, $180 

m™ Save-A-Family Plan, sponsorship of $240 for 2019 

@ Plus our annual Community Gift Giving, $400 in total, 
for Extendicare and Thorntonview long-term care homes; 


Jackie Finn 
Unifor 

Family Auxiliary #27 
President 


and $300 respectively for 
Hillsdale Manor and Fairview 
Lodge. Thank you to Sisters 
Margo Kennedy and Leslie 
Hoover, who will do the shop- 
ping for 10 residents at each facility, these people have no 
family to buy for them. One can only imagine the smile this 
brings to these individuals. 

Sisters, your annual Christmas party is Dec. 18, doors open 
at 5 p.m., with our potluck dinner starting at 6 p.m. and you 
can invite a guest. Santa will make his appearance. 

Thank you to the following who recently volunteered their 
time at the Hillsdale Gift Shop, Convenor Margo Kennedy 
with Sisters Barb Seamons, Helen Rotterman, Jean Dart and 
Lynn Gowans. 

Sisters, please refer to the schedule that you received in 
September regarding the 2019 meetings. We went to Osh- 
awa Little Theatre late in November to see The Addams 
Family; other outings are being considered for the new year, 
with more to come on this later. 

| will take this opportunity to wish each and every one of 
you a very Merry Christmas and Happy, Prosperous, Healthy 
2019. 


ip} Income Tax Service 2019 


XPERT TAX SERVICE 


at Unifor Local 222 Union Hall 


Mary & Jess return this Spring with these services: 


m E-file Returns 


m@ Personal & Business Taxes 


M@ Bookkeeping 


m@ Disability Tax Benefit 
@ Financial Planning 


Tuesdays and Thursdays - March 5 to April 30 


[pee XPERT TAX SERVICE 
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48 Simcoe St. North e Oshawa 
905-434-1241 
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Retirees’ Health And Wellness Fair - Oct. 23 


=. 8 ne ee cm eta 


PHOTOS BY 
DAVID HUBBARD 
AND JIM BEAUDRY 
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No Down Weeks Scheduled For Flex Or Truck 


AT THE TIME OF WRITING, THERE ARENO DOWN WEEKS 
scheduled for Flex or Truck. This is different from previous 
years, when we have seen layoffs in the first couple of weeks 
of the year in Flex. Hopefully in 2019 we do not have any 
down weeks. It is encouraging to start the year without being 
on layoff when the holiday bills start coming in. 

Saturdays continue to be scheduled in December with 
three Saturdays for Flex and two Saturdays for Truck. The 
Company has not released the January schedule as of Osha- 
worker deadline. 

Effective Dec. 3, Truck line afternoon shift now starts at 
2:48 p.m. and finishes at 10:48 p.m. Monday to Thursday. 
On Friday and Saturdays, the afternoon shift starts at 2:30 
p.m. and finishes at 10:30 p.m. 

The Christmas holiday period is from Dec. 24 through to 
Jan. 1. In order to qualify for the Christmas holiday pay, you 
must have worked the last scheduled work day prior to the 
Christmas holiday period and worked the first scheduled day 
after the holiday period. If you fail to work either the last 
scheduled day prior to the holiday or the first scheduled day 


after the holiday, you would 
be disqualified for two holi- 
day days during this period. 
Anyone who misses the first 
and last scheduled days sur- 
rounding the holiday period 
will be disqualified for payment of the entire holiday per- 
iod. Make sure if you miss either of these days you must be 
authorized (PAA, vacation or excused) by the Company to 
qualify for the full holiday period. 

Winter wear reminder: if you have not picked up your 
winter wear from Mister Safety Shoes, 310 Bloor St. W. Osh- 
awa, you have until Dec. 31. You will be required to present 
your GM ID badge. 

On behalf of all of the District #7 reps, we would like to 
wish everyone happy holidays and a Happy New Year. Enjoy 
the much-deserved holiday with your family and friends. 

As always | can be reached at 905-644-4540 or by email 
at mark.sheahan@gm.com.# 


Mark 
Sheahan 


District #7 
Committeeperson 


Each Of Us Can Make A Difference 
In Someone Else's Life 


| AM WRITING A COUPLE OF FEEL- 
good stories this month that show 
how each of us can make a difference 
in someone else's life. 


Ronald McDonald House 
Charities 


Helping a sick child fight their illness 
takes a big enough emotional toll on 
a family. Adding a financial strain can 
make it all almost too much to bear. 
RMHC can help address those prob- 
lems, whether they involve housing 
that's near a hospitalized child, the 
expense of staying together in another 
city, or even getting basic medical and 
dental care in a vulnerable community. 

Paint Shop Shift #1 Alternate Com- 
mitteeperson Gus lordanidis and 
friends started a fundraiser called 
Keeping Families Close a few years 
ago. All proceeds go to the RMHC. 

The Committee raise charitable 


donations through ticket sales and 
prize donations. In their first year in 
2016 they raised just over $10,000 
and in 2017 they raised $31,000. Gus 
had his eyes set on $35,000 this year 
and they surpassed this with a total of 
$41,000. Way to go all! 

Gus wanted me to thank the mem- 
bership for their support to all those 
who bought tickets, helped sell tickets 
and those who donated prizes. 

If you wish to help next year or 
donate, Gus can be reached at gus. 
iordanidis@gmail.com. 


Truck Trim 


In Truck Trim we have a member 
who has been going through a tough 
personal battle. The members in Trim 
have come together to support this 
member through sales of sausages 
and donations. It is great to see how 
we rally around those who are close to 


Dave Greenwood 


District #4 Committeeperson 


us when they are in need. Sometimes 
charity starts at home. | tip my hat to 
all those who donated and to those 
who initiated it. Well done! 

These are just a couple of the many 
heart-warming stories that are out 
there regarding charity work. Auto 
workers support communities. We 
care! 

As this is the last Oshaworker before 
the holiday season, | want to wish you 
all a safe and happy holiday. | hope you 
all enjoy a well-deserved rest and may 
2019 bring you good health, wealth 
and happiness. Cheers! 

As always | can be reached in office 
at 905-644-4010 or by email david. 
greenwood@gm.com. 

In Solidarity. % 


Check out Local 222's award-winning website at: www.local222.ca 
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A Very Busy Year In District #2 


WITH THIS BEING THE LAST OSHA- teeperson and they will help you with 

worker of the year, | want to wish whatever is needed. 

everyone a Merry Christmas and a There is overtime scheduled for >» Kevin Campbell 

Happy New Year. both Flex and Truck for the month of — District #2 Committeeperson 
It has been a very busy year with December. This is always determined 

the job changes and the movement of by the market demand for any vehicles 

some jobs due to the material being that are built. If you request some time to run on three shifts and will continue 

received at different locations, but off and are denied, please speak up so to do so heading into the new year. 

it seems like it is working out. If you we can get this addressed. | hope everybody enjoys their holi- 

have any issues contact your Commit- In the Stamping Plant they continue days 


GM New Afternoon Shift 
Times Now In Effect 


AT THE PRESENT TIME, SALES 
still remain strong for both the Flex 
plant and the Truck plant with no 
down time in the schedule. 

Flex is scheduled to work overtime 
on Dec. 8 and Dec. 15. 

Truck has overtime scheduled for 
Dec. 8 day and afternoon shifts. 


Shift Time Change 


| have had many members ask me 
about moving ahead the start time 
of the afternoon shift. 
After much discussion with the 
Company we agreed that effective 
Dec. 3 the scheduled shift times for 
both Flex and Truck are: 
= Day Shift Flex and Truck Lines 
6:30 to 8:30 work 
8:30 to 8:40 break 
8:40 to 11:06 work 
11:06 to 1:26 lunch 
11:26 to 1:00 work 
1:00 to 1:10 break 
1:10 to 2:30 work 
2:30 end of shift 

@ Truck Line Afternoon Shift 
Monday to Thursday 
2:48 to 4:48 work 
4:48 to 4:58 break 
4:58 to 7:24 work 
7:24 to 7:44 lunch 
7:44 to 9:18 work 
9:18 to 9:28 break 
9:28 to 10:48 work 
10:48 end of shift 


DECEMBER 2018 


Paul Wheeler 


District #6 Committeeperson 


@ Truck Line Afternoon shift 

Friday and Saturday 

2:30 to 4:30 work 

4:30 to 4:40 break 

4:40 to 7:06 work 

7:06 to 7:26 lunch 

7:26 to 9:00 work 

9:00 to 9:10 break 

9:10 to 10:30 work 

10:30 end of shift 

As this is the last Oshaworker 
before the Christmas holiday time, 
all of your District #6 Union reps 
would like to wish every member a 
safe and relaxing holiday with your 
family and friends. 

Merry Christmas and Happy Holi- 
days from Chris, Jim, Mark, Steve, 
Jenn, Cam, Fred, Aline and Paul. 

| can be reached in the office 
at 905-644-4694 or by email at 
paul.a.wheeler@gm.com. 

In Solidarity. 
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A.Taylor - G.Morgan 


Unifor Dental Centre 
1425 Phillip Murray Ave. Oshawa 


New Patients Welcome 
Open to Everyone 


mg Located at 
Unifor Local 222 


m Reduced Fees on 
All Services 


g 6 Dentists 

m 3 Specialists 

mg Wheelchair Accessible 
g Not-For-Profit 


aN 


» 
=- & = 
‘ 


ae} 


Support Your 
Local Unionized 
Dental Office 


Call today to book 
your appointment! 


905-579-8730 
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Bill 47 Taking Direct Aim At The Value Of 


Skilled Trades 


RECENTLY THE ONTARIO GOVERN- 
ment announced changes to some 
laws that will affect citizens in Ontario. 
These changes were included in the 
government's Bill 47. 

One change that will affect Skilled 
Trades in Ontario is the wind down of 
the Ontario College of Trades (OCOT). 
OCOT was put in place to change 
the varied laws in effect, previously 
managed by the government in the 
Ministry of Colleges and Trades. While 
most changes to our laws and rules for 
Skilled Trades have yet to be defined or 
even the end date for OCOT, one that 
is out there is changing the Journey- 
person to Apprentice ratio (currently 
4 to 1) to1to1. 

Reducing this ratio will force 
apprentices to work alone; have less 
direct access to teaching from Jour- 
neypersons; increase accidents due 
to a lack of training; and drive down 
the value of the tickets we worked 
so hard to attain. Lower standards 
for Journeypersons will drive down 
Trades wages. 

This is exactly what the government 
is trying to attain. A lot of shops not 
only would jump at the opportunity to 
reduce the Trades-to-Apprentice ratio, 
they already currently use “helpers” 
- neither Journeypersons nor Appren- 
tices - to further drive down their 


costs and increase their profits. 

We all entered our Trades to pro- 
vide us with a good-paying job, job 
security and the portability an Inter- 
provincial Red Seal Trade ticket offers. 
If the workplace we were at closed, 
our ticket could get us work anywhere 
in Canada due to the Canada-wide 
high standards we were trained to. The 
changes contemplated by the current 
Ontario government would put a stop 
to this. 

Another issue that has come up 
in different areas in our Union in the 
Skilled Trades is our Work Ownership 
language, for us it is in our Appendix 
“R" language. Some are seeing this 
language as a “veto” on a contract 
vote (“if the Trades vote a contract 
down and production passes it, we 
would be on strike due to the Trades 
vote”). Work ownership language is 
not a veto. 

If a workplace has a Trades separ- 
ate ratification (as we do), and Trades 
vote down a contract, meetings are 
scheduled to determine the reason for 
the “No” vote. If it is truly a Trades- 
specific reason, i.e. not for wages, 
benefits, pensions, incentives, shift 
schedules, etc., an attempt to resolve 
the issues would be made. If these 
issues could still not be resolved, we 
would have to look no further than 


Bill Dickson 


Skilled Trades Chairperson 


2015 when the GM Skilled Trades in 
the UAW voted down their contract, to 
see what happened next. The reasons 
for the Trades “No” vote was deter- 
mined to be Trades-related issues yet 
the Trades votes were counted with 
production and they were sent back 
to work. Their language is exactly the 
same as ours. 

To ensure Skilled Trades issues are 
resolved, issues need to be resolved at 
the bargaining table. Sitting back and 
counting on separate ratification to 
stop everything until we get what we 
want is sure to bring the same results 
as the UAW GM Skilled Trades got in 
2015: no late changes for Trades and 
no strike. 

As this is the last issue of the Osha- 
worker this year, | would like to take 
this opportunity to wish everyone a 
Merry Christmas and a Happy New 
Year! 

If you need to reach me, my office 
number is 905-644 3262 or at bill. 
dickson@gm.com. For third shift, | am 
usually in by 5-5:30 a.m. should you 
wish to speak directly with me. 


Important Phone Numbers 


Unifor Local 222 Union Hall 


Unifor Dental Centre 


Unifor Legal Services Plan 
Unifor Local 222/TD Group Home & Auto Insurance 
Unifor Group Home & Auto Insurance 


GM Canada Benefits Centre 


Green Shield Canada 
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905-723-1187 / 1-800-465-5458 
905-579-8730 
905-433-4242 / 1-800-387-6592 


1-866-296-0888 
1-877-229-4677 


1-877-442-4625 
1-888-711-1119 
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Be Accompanied By Notarized Documents 


FOR THOSE GM MEMBERS WHO 
are going through a marital separation/ 
divorce situation, one of the processes 
you need to go through includes filling 
out the Family Law Value Form 1. 

The Financial Services Commission 
of Ontario (FSCO) regulates this pro- 
cess, which is now mandated to have a 
flat fee of $600. Family Law Value Form 
1 is needed because it evaluates your 
GM pension; and whether your spouse 
is entitled to any portion of the pen- 
sion. Even if the ex-spouse has signed 
off receiving any portion of the pension, 
the legislation requires this form to be 
filled out. 

When you set out to fill out your 
Family Law Value Form 1, you will also 
need the following: birth certificates of 
both partners or passports; copy of the 
marriage license or a legal affidavit of 
co-habitation; copy of the separation 


agreement (if you are in possession of 
one). 

The reason why we're writing about 
this now is because FSCO is enforcing 
the regulation that these documents be 
notarized. This means that each and 
every copy of your documents (each 
birth certificate/passport, marriage 
certificate/affidavit, the separation 
agreement) must be taken to a notary 
public for an official notarization. This 
can be done by lawyers and notary 
publics (Unifor Legal Services still has 
the Wednesday afternoon walk-in ser- 
vice for these, other times you need an 
appointment, for a fee of $10). 

Once your Form 1 is filled in and 
all your documents are collected and 
notarized, we can send them to the 
GM Canada Benefits Centre for you. 
Please note that having this done even 
if you're not contemplating retirement 


Tim Bailey 
Alternate Pension 
Representative 


Glen Grill 


Pension 
Representative 


in the near future, when it does come 
time for you to retire, the paperwork will 
hopefully go more smoothly, although 
there's never a guarantee of that. 

As this is the last Oshaworker before 
the shutdown, we wish everyone Merry 
Christmas and a peaceful, safe and 
happy New Year. 

If you need us, Glen can be reached 
at 905-644-3642 or email glen.grill@ 
gm.com and Tim is at 905-644-6342 
or email tim.bailey@gm.com. 

In Solidarity. 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = DRT = Durham Region Transit; General Motors; Lear Whitby = Lear Corporation Whitby. 


Unit And 
Department 
Lear Whitby 
GM/69A 
GM/70 
DRT 

DRT 

Lear Whitby 


Name 

Chris Bird 

Scott Blackwood 
Paul W. Francis 
John Gordon 
Geraldine Love 
James McLinton 


32.0 
30.0 
34] 

30.0 
25.0 
30.0 


Years of 
Service 


Retirement 
Date 

Oct. 2018 
Nov. 2018 
Dec. 2018 
Aug. 2018 
Jan. 2019 
Jan. 2019 


Name 

Tyler Raizenne 
Richard Sampson 
Brian Steeves 
Martin Vanderluit 
John G. Warnes 


Unit And 
Department 
Lear Whitby 
Lear Whitby 
DRT 
GM/49P 
GM/82 


Retirement 
Date 

Jan. 2019 
Dec. 2018 
Jan. 2019 
Dec. 2019 
Nov. 2018 


Years of 
Service 
27.0 
22.0 
30.0 
33.9 
30.02 


GM Members need to be aware that when you use 
the online retirement process, the Union is not cop- 
ied by the GM Canada Benefits Centre. The Union is 


not aware you have retired. Without a copy of your 
papers, the Local is unable to provide documentation 
support to yourself or your family in the future. 


Follow us on Twitter at: @UniforLocal222 


(https://twitter.com/UniforLocal222) 
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E.I., SUB Process Assistance Is Available 


AT THE TIME OF WRITING, THERE 
has been no indication of any down 
time coming, in either plant, immedi- 
ately following the Christmas break. 

Some TPTs are starting to experi- 
ence reduced hours, as a result of 
many of the containment jobs being 
sorted out. Please call us so that 
we can check to see if you meet the 
requirements to collect E.l. 

As we stated in our last Oshaworker, 
there continues to be an increase in the 
number of Maternity/Parental leaves. 

Unfortunately, on the other side, 
we have also had an increase in the 
number of members requiring Com- 
passionate Care leave. In order to 
receive this benefit, there are forms 


that must be filled out by a medical 
doctor and sent in along with an appli- 
cation. Again, please call us to help 
you with this process. 

As always, if you are returning to 
work after being off on S&A, you may 
be entitled to use the last week of your 
claim towards an E.I|. waiting period. 
It is extremely important due to the 
brief time limit, that you apply ASAP. 
Therefore, put a call in for us to come 
see you as soon as you return. Make 
sure you keep/have a copy of your 
S&A papers with you as they need to 
accompany your application. 

We would like to wish each and 
every one of our members a Merry 
Christmas and Happy Holiday as you 


Tim Tim 
Corrigan Rankine 


SUB SUB 
Representative Representative 


enjoy your time off with family and 
friends. 

Tim Corrigan 905-644-7839 or by 
email timothy.corrigan@gm.com 

Tim Rankine 905-644-1541 or by 
email timothy.rankine@gm.com 
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GM Active Members: 


Check Your Green Shield Card 


FIRST AND MOST IMPORTANT, WE WOULD ALL LIKE TO 
wish everyone the warmest of holiday wishes, and to all the 
members of Unifor Local 222, a Merry Christmas and Happy 
Holidays as we move into the New Year. 

The GM Dependent Survey is over for another year for 
active employees. Please note there are no surveys, at this 
time, for the dependents of our GM retirees. If a depend- 
ent has been dropped from coverage effective Nov. 1, you 
receive a new Green Shield card in the mail. Please have a 
look on the back of your Green Shield card and you will be 
able to see which dependent(s) are on your coverage. If a 
dependent was dropped from coverage who is still eligible 
and should remain on benefits, you must call the GM Can- 
ada Benefits Centre right away at 1-877-442-4625 or use 
the online service at www.gmclbenefits.com. You will need 
your User |.D. and password to get your dependent back on 
benefits. 

If a parent missed taking part in the survey, your depend- 
ent child will not have access to your benefit coverage under 
Green Shield nor be eligible for the Dependent Tuition 
Assistance program. 


& 2 


Barry Don Rob 
Grills Thompson Romano 


GM Insurance Service 
Representative & Representative & 
Executive Board Executive Board 
Trustee Ist Vice President 


Mike 
Rafuse 


Service 
Representative 


Service 
Representative 


Adding/Removing Dependents 


The procedure through the GM Canada Benefits Centre to 
add or remove a spouse or child from benefits is a simple 
process. Members should be aware however, that the desig- 
nation could lead to or support the following: 

1. A spousal support claim. 

2. A child support claim. 


 uniror 


3. A claim against your estate upon your death. 

4. A claim to your pre-retirement pension benefit if you 
should die prior to your retirement. 

You should consider calling the Unifor Legal Services 
office before making any changes to your benefits or naming 
a survivor to your pension benefits upon your retirement. 
Legal Services can provide advice on your rights and respon- 
sibilities that might arise from these designations and can 
draft agreements to assist you in protecting your interests. 
The Unifor Legal Services office is on the sixth floor of the 
Executive Tower at the Oshawa Centre, 905-433-4242 or 
toll free 1-800-387-6592. 

If you have any questions, please don’t hesitate to call 
the Unifor Local 222 Union Hall at 905-723-1187 or toll 
free 1-800-465-5458. Barry's in-plant number is 905-644- 
3278. 

In Solidarity. 
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Cataract Surgery Information 


WE HAVE ENJOYED THE OPPOR- 
tunity to assist many of our active 
and retired members. We would like 
to share with you one of the common 
misunderstandings regarding coverage 
for cataract surgery and upgraded lens 
replacement. 

Cataracts are the most common 
cause of vision loss in people over 
age 40 and is the principle cause of 
blindness in the world. A cataract is 
a medical condition in which the lens 
of the eye, which lies behind the iris 
and the pupil, becomes progressively 
opaque, resulting in blurred vision. 
More signs and symptoms of cataracts 
include: increasing difficulty with vision 
at night, sensitivity to light and glare, 
need for brighter light for reading and 
other activities, seeing halos around 
lights, fading or yellowing of colours, 
double vision in a single eye, just to 
mention a few. 

Due to advancements in eye surgery 


Toy Drive Now Underway In GM 
For Settlement House 


THANKS TO ALL THE SISTERS AND 
brothers who donated to the Before the 
Snow Flies winter clothing drive. Many 
people in need in our community will 
now have the chance to stay warm this 
winter. 

The Holiday Toy Drive started in 
GM and will run until Dec. 20. New 
unwrapped toys are accepted. The 
bins will be in the same location as the 
clothing drive at the gates. All the toys 
that are collected will be donated to 
Simcoe Hall Settlement House to the 
Christmas Toy and Food Program. Sim- 
coe Hall Settlement House distributes 
anumber of Christmas hampers and an 
abundance of toys each year to families 
in need in our community. Our support 
and generosity is greatly appreciated to 
help make families’ holidays brighter. 

| can be reached in the office at 
905-644-2827 or by email at teresa. 
martin@gm.com. 
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techniques and the technology used 
to design the artificial lenses that are 
implanted during cataract eye surgery, 
you can now choose to have a power- 
ful artificial lens that can dramatically 
improve your vision, inserted into your 
eye at the same time as having your 
cataracts treated. 

Once upon a time this wasn't pos- 
sible because there was only one type 
of lens used in cataract surgery, which 
meant that although patients no longer 
suffered from cataracts after surgery, 
their vision was no better than it was 
before developing cataracts. And most 
still needed to wear heavy prescription 
glasses or contact lenses. 

There are now numerous different 
types of cataract lenses available, and 
the decision about which ones to go 
for should be based on what's most 
important to you, and how much better 
you would like your vision to be after 
surgery. While exploring these options, 


As this is the last Oshaworker until 
the new year, | wish everyone a safe 
and enjoyable holiday season. 

In Solidarity. % 


Eva | Steve 
Guta Chinn 


Alternate Alternate 
Service Representative Service Representative 


please note that OHIP covers only the 
basic cataract lenses, and Green Shield 
and our other benefit providers do not 
cover the upgraded lenses suggested 
many times by surgeons. 

If you need additional information 
or clarification, please don’t hesitate 
to call any of your Service Representa- 
tives. 

As this is the last Oshaworker for 
2018, we would like to wish all of our 
members and their families the Hap- 
piest of Holidays, and stay safe in the 
New Year. 

In Solidarity. 


Teresa Martin (Knox) 


Human Rights/Employment Equity/ 
Women's Advocate 


Gate 4 @ Gate 6 


UNIFOR 


Local222! Canada 


New & Unwrapped Items Please! 


Paint ® Building “D” ® South Main 
All donations to Simcoe Hall Settlement House 


Starts Tuesday, Nov. 20th 
Final pickup Thursday, Dec. 20th 
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How Is That Human Rights? 


HAVE YOU EVER BEEN ASKED THAT 
question? Not sure how to answer? All 
the more reason to insist on putting a 
call in for me! Don’t feel comfortable 
putting a call in for me? Send me an 
email, text or call me personally. The 
Ontario Human Rights Code is the 
strongest authority over any other 
provincial legislation when it comes to 
protecting workers under code grounds. 


Human Rights Course 


Do you want to learn more about 
Human Rights in Employment? Educa- 
tion is the key to protecting your rights. 
The Local 222 Education Committee 
will be hosting seminars on Dec. 12. | 
will be facilitating the Human Rights 
Course. It is free and open to all the 
units in Unifor Local 222, the registra- 
tion forms are in the workplaces and 
online at www.local222.ca. Hope to see 
you there! 


Joint Employment Equity 
Meeting 2018 


At the end of September General 
Motors Unifor Employment Equity reps 
from our sister plants held a week-long 
joint Employment Equity meeting. Under 
the Federal Contractors Program, GM 
must show that they are striving to be an 
equitable employer. Four categories are 
assessed: Disabled, Female, Aboriginal 
and Minority. As of June 2018, Oshawa 
takes the lead in Disabled, Aboriginal 
and Minority categories. | have yet to be 
provided with the past census to meas- 
ure if we have improved and by how 
much. Saying that, we still need to do 
better. If anyone is interested in seeing 
the results please contact me. 


Hiring Practices 


As part of the Employment Equity 
meeting, areas of concern in our work- 
places were identified. | am excited to 
take the lead on reviewing and challen- 
ging the interview/ hiring practices for 
our hourly workers. 


Workplace Of Choice (WOC) 


For the 2018 WOC survey employ- 
ees have been asked for input into 
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improving the scores. Please put in 
your suggestions, they will be heard! 

The 2016 Workplace of Choice sur- 
vey was reviewed by a Joint Team, 
comprised of myself and LR and sup- 
ported by Greg Moffatt. From a Union 
perspective, it was an opportunity to 
address hourly employees’ concerns 
over a broad range of workplace issues. 
The goal was to identify, understand 
and develop an action plan to improve 
the lowest scores of this survey. 

Information, to address the WOC 
issues, was drawn and developed from 
several resources. Workers, Union 
Reps and members of management 
were very instrumental in identifying 
specific issues that they face in the 
workplace. The CSA National Standard 
“Psychological Health and Safety in the 
Workplace” and information gathered 
from the Conference Board of Canada 
“Workplace Mental Health 2017 Con- 
ference” were valuable resources in 
developing actions to address these 
issues. 

Actions that have been 
mented under WOC 2016: 
@ Early Warning Initial Assessment 

When aworker suffers from a strain/ 
sprain workplace injury they are given 
this Assessment Form at medical. This 
form is to be filled out by the Group 
Leader and injured Team Member. 
There is still work to do on this process, 
but it is a start. Removing an injured 
worker off a job that has injured them 
and replacing them with a TPT is not 
the answer!! 
# Joint Unifor/Management Job Dis- 

pute Meetings 

Job Concern process was taking 
too long to resolve, several months 
and some were even at the year mark. 
Workers would transfer to another job 
out of frustration and a TPT would 
then be placed on the disputed job. 
The joint meetings have been success- 
ful in resolving job disputes in a more 
reasonable timeframe. 
@ Joint Health and Wellness Commit- 

tee 

We have started this joint committee 
with Medical Staff/ Labour and Unifor 


Imple- 
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Francine Saunders 


Human Rights/Employment Equity 
Representative 
& Executive Board Trustee 


Reps (myself and H&S Rick Borg). Flu 
vaccines are now available at med- 
ical. January to March there will be a 
focus on Mental Health. We have met 
with Ontario Shores and are currently 
working on developing a program. | am 
hoping that we will receive funding to 
train both management and Union Reps 
on identifying, assisting and supporting 
workers suffering from Mental Health 
issues (i.e. anxiety attacks/depression). 
@ Yoga Studio 

We are slowly launching a yoga stu- 
dio in the old Labour offices (attached 
to the gym) in D Building. These free 
classes are currently being held on 
Mondays at 3 pm. | would love to start 
one in the Flex Trim/Body Shop Build- 
ing. If you have any skills in teaching 
Pilates/ Yoga/Meditation/Mindfulness 
and are interested in sharing your 
knowledge please contact me. 

Actions brought forward under 
WOC 2016 Currently still needing 
Improvement/Implementation: 

@ Develop a culture where praise out- 
weighs criticism. 

@ Provide hardcopy of vacation day 
request and confirm expediently 
(three days) 

Management to be more forthcom- 

ing when they are observing jobs/ 

workers. Introduce themselves, 
explain why they are observing job/ 
worker. Ask the worker for input. 

Group Leaders should fact find 

before putting a worker on notice. 

Educate workers on ergonomics/ 

implement an “Ergo Star” (We have 

a lot of members who have already 

taken the Port Elgin Ergonomics 

course, let's utilize that knowledge 
to support all our members). 

When Team members raise concerns 

Group Leaders need to take notes on 

these issues/challenges and respond 

back in a timely manner. 

These are just some of the approxi- 
mately 65 actions that were suggested 
in the 2016 WOC.# 
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How Can I Help My Problem Drinker 


Quit Drinking? 


How Does Al-Anon Work? 


THERE IS NO MAGIC FORMULA 
that enables you to help someone stop 
- or cut back - on his or her drinking. 
Alcoholism is a complex problem, with 
many related issues. But the Al-Anon 
group is set up to help you learn how 
to cope with the challenges of someone 
else’s drinking. 

While simple problems may have 
simple solutions, the solution to com- 
plex problems is more difficult to 
explain. Al-Anon simplifies a complex 
problem by suggesting a “One Day at 
a Time” approach, which takes things 
one step at a time. 

At every Al-Anon meeting, you 
can hear people explain how Al-Anon 
worked for them. 

Al-Anon members come to under- 
stand problem drinking as a family 
illness that affects everyone in the 
family. By listening to Al-Anon mem- 
bers speak at Al-Anon meetings, you 
can hear how they came to understand 
their own role in this family illness. This 
insight put them in a better position 
to play a positive role in the family’s 
future. 

Some research shows that when 
problem drinkers enter a recovery pro- 
gram, their chances for success are 
improved when they are supported by 
family members who are in a family 
recovery program such as Al-Anon. 

The family member may have feel- 
ings of hatred, self-pity, avoid social 
contacts, suffer exhaustion and become 
physically or mentally ill. Families suf- 
fer from financial problems and neglect 
due to time consumption of the illness. 
Alcoholism is one of the major reasons 
for divorce and death. 

Today, experts who study alcoholic 
families know that family and marital 
problems often start because of alco- 
holism. They also learned that spouses 
and children may contribute to the 
drinker's habit and make it worse. 
Some families allow heavy drinking 
to continue rather than deal with it 
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in exchange for keeping the family 
together. Denial is a problem for alco- 
holics and family members alike. For 
alcoholics it’s denial they have a drink- 
ing problem and for family members 
the denial to rationalize the drinker's 
alcohol dependency. 

Members of alcoholic families very 
often become co-dependent, which is 
an addiction to another person's abnor- 
mal behaviour. Most alcoholics have 
periods when they stop drinking for a 
short while and seem to do well, lead- 
ing a co-dependent person to believe 
that the problem can be solved. Often 
people who don't know the alcoholic 
very well don’t suspect any problem. 
The alcoholic’s co-dependent family do 
everything possible to hide the problem 
to preserve the image of the perfect 
family. The family may avoid making 
friends and bringing people home to 
hide problems caused by alcoholism. 
They forget about their own needs 
and desires and devote their lives to 
attempt to control or cure the drinker. 
Co-dependent family members often 
become “enablers,” who unknow- 
ingly help the alcoholic by denying the 
drinking problem exists and helping the 
alcoholic to get out of trouble caused 
by their drinking. 

While alcoholism treatment pro- 
grams such as Alcoholics Anonymous 
help people with alcohol dependence to 


By 
Tim Fallis 


Unifor/GM 
Substance Abuse 
Representative 


stop drinking and 
improve their life- 
styles, family and 
marital therapy 
and various self- 
help groups help families of alcoholics 
to improve their own well-being. Al- 
Anon and Alateen are two of the most 
successful organizations helping fam- 
ilies of alcoholics. Al-Anon designed 
mainly for spouses, while Alateen is 
to help children of the alcoholic. Both 
are based upon AA's 12-step recovery 
program. These help family members 
understand they are not responsible 
for an alcoholic’s drinking problem 
and that family members’ recovery 
does not depend upon the alcoholic’s 
recovery. 


How Can | Get Help? 


If you are a GM member and you 
decide you need help, please call your 
Unifor/GM Substance Abuse Repre- 
sentative Tim Fallis at 905-426-0002. 
All inquiries are confidential. 

For workplaces other than General 
Motors, please talk to your Employee 
Assistance Program Representative or 
Human Resources Representative. 

To find assessment and treatment 
services in your community, call the 
Drug and Alcohol Helpline at 1-800- 
565-8603. 

In Solidarity. 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, 
and want a referral for counselling, 
please call your Unifor/GM 
Substance Abuse Representative Tim Fallis: 
office: 905-644-3723 @ cell: 905-426-0002 


Tim can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 
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Two locations for your convenience... 


Nova Beethoven 
HEARING HEARING 


Centre 


905 °438°0111 905 * 623° 6500 


160 Stevenson Rd. S. - OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 


SS 


With Audiologist Jamie LeGassie! 


v Complimentary Hearing Assessments vY Phone &TV Adapters 
Y Discreet & Rechargeable Hearing Aids ~ Batteries & Repairs 
v Risk-Free, Full Refund Trial Periods Y Tinnitus Therapy 

Y Direct Billing to Insurances ~ Wax Removal 
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i] 
4 i |! 
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a 


This Week 0 G+) “For the Joy of Sound” 
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Organizing Can Be Challenging And Fulfilling 


AS THIS IS MY LAST ARTICLE OF THE 
year, I'm going to reflect a bit. | also 
may wade into the dangerous waters of 
thanking some people for the work that 
they do. The danger of course is not 
naming some of the fantastic people 
| work with. My disclaimer is: If | left 
you out it is not a reflection on what | 
think of you. 

Unifor Local 222 has 32 separate 
bargaining units. Our membership is 
diverse and our presence across the 
region has spread. When | started 
as an organizer in 2004, we had 16 
units. Through this time, | have met 
with hundreds of workers seeking to 
make their workplace fairer. The work 
is challenging, fulfilling and at times 
heartbreaking. Not every campaign 
succeeds. 

My role has grown to work not just 
with bringing new members into Local 
222; but to work with many of our 


committees as they bargain first agree- 
ments and with some on an ongoing 
basis. This past year, | have worked 
with bargaining committees to prepare 
for bargaining, joined them at the bar- 
gaining table and worked with them as 
they implement new agreements. 

During the summer, | bargained with 
our units at Durham College Students 
Inc. and the UOIT Student Union. 
Both agreements contained significant 
wage improvements for our members. 
Both were ratified by 100 per cent by 
our members. Thanks go out to the 
DCSI bargaining committee of Shan- 
nah Finisterre and Natalija Delibasic 
and UOIT Student Union bargaining 
committee of Johnny Humphrey and 
Dianna Ploughman. 

| worked with our Woodbridge Foam 
unit to help formulate their demands. | 
attended the opening of bargaining and 
then left to work with another commit- 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing. 


\ GUARANTEED 
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Joel Smith 


Unifor Local 222 
Local Union Organizer 


tee. After a short strike to press their 
demands, | was pleased to see the 
members ratify their agreement by 
87 per cent. This membership went 
through a lot over the past few years. 
The solidarity shown by the members 
and their bargaining committee made 
a difference. 

We entered bargaining in March with 
our two units at Pacific Western Tran- 
sit. Bargaining took many twists and 
turns, and we met for over 30 days. We 
were supported by a 100 per cent strike 

ORGANIZING CAN BE CHALLENGING 


AND FULFILLING 
continues on page 28 


Celebrating 


Bisse fs PoRSbay has 
Ss 
Exclusive pricing for all UNIFOR members! 
') Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
, UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 


Simply call or visit any one of our three locations: 


Port Perry 


905-985-1444 


Oshawa 


905-404-8473 


Pe 


705-876-1144 


or join us on the web at: 
www.attersleytire.com 
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Organizing Can Be Challenging 


And Fulfilling 


Continued From Page 27 


vote. This support made the difference 
and turned the tide as we came to an 
agreement in October. Congratulations 
to our members in the drivers’ unit 
and maintenance unit on your collect- 
ive agreements. Committee members 
Mike Roache, Susan Inman, Angelo 
Posteraro and Scott Brent worked long 
hours and hard for the membership. 
As of writing we are in negotiations 
with Mercedes Benz Durham. Chair- 
person Gino Aiello has the members’ 
interests at heart. Gino came prepared 
to our preparation meetings and has 
been a rock at the table. This bargaining 
has been challenging with some forces 
trying to distract us from our goal. The 
committee has not taken our eye off 
the ball and look forward to returning to 
the members soon with an agreement. 


SALES EVENT 


UP T0 25% 
Sale Ends ee ae | 


* DURHAM 
5 MEDICAL 


Durham Medical (1983) Ltd 


242 King Street East, Oshawa 
905-728-1112 
www.durhammedical.ca 


“Available on selected in-stock Lift Chairs until 
December 21, 2018. See store for complete details. 


| have the pleasure of working 
with staff from our National Office. It 
is always great to work with Danny 
McBride from our Organizing Depart- 
ment. Danny does great work and is 
a huge resource to all of us who are 
lucky to work with him. My Brother 
Sam Snyders services several our units. 
| appreciate Sam's enthusiasm and 
have learned a lot working with him 
the past few years. New to the fray has 
been Paul Shiels who was thrown into 
Woodbridge Foam bargaining part way 
through negotiations, as well as with 
Mercedes Benz. Paul has stepped up 
big time. He is a dedicated rep who has 
our members’ best interests at heart. 

Thank you to the Executive Board of 
Local 222 for continuing to support my 
work. | feel that support from the top 


down. Colin James has encouraged my 
involvement with many of our units and 
Dale Millson has given me the tools | 
need to do my work. Your support is 
appreciated. 

One of the things that makes my job 
easier is the work that the folks do here 
at the hall. Our Service Representatives 
are fantastic. | see the work they do, day 
in and day out helping our members. 
Thanks to Joe Sarnovsky for the work 
he does in communications and the 
magazine you hold in your hand. Our 
support staff of Eileen, Dorothy, Karen, 
Derek and Al keep this place running 
and do so much to help our members 
and the reps in our workplaces. 

Thank you to my colleagues on the 
Unifor Dental Centre Board for the 
work that you do. Thanks for the faith 
you have put in me to Chair our Board 
after the retirement of John Johnson. 
ORGANIZING CAN BE CHALLENGING 


AND FULFILLING 
continues on page 29 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 


Oshawa 


905.720.0783 
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2F Tremont Dr. 
St. Catharines 
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Local 222 Uni-Stash Team Member 
Goes All Out For Movember! 


GIVEN THAT THIS IS THE FINAL OSHA- 
worker of 2018, | wanted to wish you all 
Happy Holidays and a Happy New Year. 
Hope everyone enjoys their time off and 
gets to spend some much-needed time 
with their family and friends. 

As of the writing of this article we 
haven't quite completed our Movember 
journey, so you will have to wait till the 
next article to find out our total amount 
that the Uni-Stash Local 222 team has 
raised as well as who was awarded the 
best moustache award and highest dona- 
tions raised. | can however report on the 
ambitious gesture Brother Bill Kudla did 
on Oct. 31 while in Port Elgin. As a par- 
ticipant of our Movember team he went 
all out by shaving his head in honour of 
men’s health! So once again thank you 
to Billy and all our other “Mo” bros and 
“Mo” sisters for your efforts in the month 
of Movember! 

Every year on Dec. 6 we honour the 
lives of the 14 women who lost their 
lives in the Ecole Polytechnique Mas- 
sacre. For their participation in this 
year's vigil, | would like to thank Karly 
Church, a crisis intervention counsellor, 
social service worker, and an advocate 
from Victim Services of Durham; Safe- 
Hope Homes’ director of community 
development Pamela Young and Jasmine 
Scott who is an advocate and educator 
against human trafficking. All three of 
these women were able to educate all 
in attendance based on their experience, 


training, and knowledge of the sex trade 
issues in Durham Region. We can’t thank 
The Community Service Band enough for 
volunteering their time to join us and add 
music to our evening. Special thanks to 
our new Mayor Dan Carter for the dona- 
tion of the roses, and all the brothers who 
took part in the vigil. 

Stay tuned for the next Oshaworker 
for information on how we plan to cele- 


Jackie Sobil 


Unifor Local 222 
Women's Committee 
| Co-Chairperson 


brate International Women’s Day! Last 
year was such a success and we hope to 
be able to maintain the excitement and 
accomplishments that the day holds to 
the community. 

In Solidarity. 


Organizing Can Be Challenging 


And Fulfilling 


Continued From Page 28 


John has done the yeoman’s work 
chairing the Board for many years. The 
work can be difficult and is totally vol- 
unteer. Thank you to the hardworking 
members of Local 1136 who work at the 
Centre and the dentists, specialists and 
hygienists who look after our patients. 
A special thank you goes to our Execu- 
tive Director Angela Henry who runs 
the day-to-day operation in the Centre 
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and has arranged for the new digital 
x-ray and navigated the renovations 
that are just being completed. Support 
your Dental Centre. 

This past June we were fortunate to 
see our Oshawa MPP Jennifer French 
returned to Queen's Park. She remains 
steadfast in our corner. | was delighted 
when our own Niki Lundquist was 
elected to the Durham District School 


O uniror 


Bill Kudla having his head 
shaved in honour of men’s 
health during Movember. 


Board. Niki does incredible work in the 
Legal and Human Rights departments 
of our union. Niki will be an asset on 
the board. 

Last but not least, my wife Cindy 
gives me the encouragement and sup- 
port that sustains me through crazy 
schedules and challenging circum- 
stances. She is the apple of my eye. 

| wish you all the best over the 
holiday season. Take some time with 
friends and loved ones and remember 
the less fortunate. Merry Christmas 
and all the best in the New Year! We 
have much to do. 
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Looking Forward To Clinic Eyewear 


Lorne Sellick, SESE. SPIED 


Educating Workers 
In 2019 


HELLO SISTERS AND BROTHERS! 
The Holiday Season is upon us! This 
month will have had us showcase two 
Education Seminars on Dec. 5 and Dec. 
12. Much thanks to all the participants = 
who signed up, who no doubt share Mike 
my thanks to the Family Auxiliary for Mutimer 
providing us with a dinner before all of  [plfor Local 222, 
the knowledge. A very big thank you _Member 
to the discussion leaders who often 
take time after their work day, just like the members, 
to educate us. 
The coming year will be providing our Committee with ' Wie ‘ ~ 
much work. With a Doug Ford Progressive Conservative ae ’ 
RleLaN 


provincial government, there never seems to be an end to x1 voqittt BY YOUR 
the amount of work our Union and others do across this ie : 
fo SAM SDAA as SERVIC Ex 


province to save the rights that we deserve and educate 

on their importance. Bill 47 was a knife to the gut of pre- 

carious workers in our province. . é 

With a Federal Election looming in 2019, it’s vital that i é Pa 

our Committee and the PAC Committee ensure that our aE aa -armaseciiGiee 
members are aware of the political landscape in front of us 117 King Steet East, Oshawa 
and what needs to be done to ensure a government that 

will work for the workers. As always, an educated worker 

is a dangerous worker and together we can make differ- 


ences. ; : Y SUPPORT THE Y 


Myself and the Education Committee would like to 


extend a very Happy Holidays to our members and be 4, UNITED WAY 4, 


safe. All the best in 2019.3 


OPTOMETRIST vcassociares” 


OSHAWA - 905-576-5444 WHITBY - 905-668-4479 


375 Bond Street West, Oshawa, Ontario L1J 8A2 413 Dundas Street East, Unit #2, Whitby, Ontario L1N 2J2 


HOURS OF OPERATION: HOURS OF OPERATION: 
Monday - Thursday: 9:00 am - 6:00 pm Monday: 8:30 am - 6:00 pm ¢ Tuesday: 8:30 am - 8:00 pm 
Friday: 9:00 am - 1:00 pm Thursday: 8:30 am - 6:00 pm_ ¢_ Friday: 9:00 am - 2:00 pm 


~ NEW PATIENTS WELCOME ~ 


BOND OPTICA = 


HOURS OF OPERATION: www. sig eee com 


Monday - Wednesday - 9:00 am - 6:00 "2a 
Thursday: 9:00 am - 7:00 pm (x) VERSACE “Ye Bove 
Friday: 9:00 am - 5:00 pm a pe coAcH ay” 


ICHAEL KORS 
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Second Annual 
Mental Health Forum 
Planned For Feb. 21 


Unifor Co-Operating Lawyers 


Port Hope and Cobourg 


Allan McCracken 
Prashant Talpade 
Holden Agnew-Pople 


Port Hope (905) 885-2451 
Cobourg (905) 376-3193 


| HOPE EVERYONE IS KEEPING WELL 

with the winter season upon us. If you 

are looking for ways to help out this 

holiday season, please keep in mind 

there are many shelters and food banks 

in our community that are always happy = 

to take donations. Most of their office Jennifer 


numbers and emails can be found Hart 
. Unifor Local 222 
online. Community Services 


| want to remind people to mark ee 
Feb. 21, 2019 on their calendar for our 
second Annual “All In for Mental Health” forum, being 
held at the Unifor Local 222 Union Hall that evening. We 
have some really great speakers lined up and there will 
be a hall full of a variety of organizations from within our 


community with information on mental health initiatives. 

Please take the time to come check it out. Mental health 

issues affect one in four people, which means we all know 

someone affected, whether we realize it or not.% 

Your mammogram could be O 
your lifesaver! : O 


in our CASHABLE 3 year GIC 


Ounirork www.local222.ca 


Invest $5,000—$25,000 to earn 2.25% or invest 
over $25,000 and earn 2.35% in our 3 year GIC! 


Women 50 to 74 should have a mammogram 
every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Screen for Life & ®, Regional C2 


Z (&@ Regional Cancer Program 
Cancer screening sees what youcan't C/ Colorectal n partnership with Cancer Care Ontario 


Speak to your healthcare provider \\\4 awccu financial 


. Community banking since 1938 
about cancer screening today! 


Call us at 905-728-5187 | Visit us online at awccu.com 
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Quebec Labour Movement Won Legislation 
Banning Two-Tier Wages And Pensions 


IT TAKES A COMBINATION OF LEGISLATIVE ACTION, BAR- 
gaining strength and political mobilization to win rights for 
workers and then defend those rights. 


June 2018: Two-Tier Pensions Banned in Quebec 


A perfect example is the new Quebec legislation (June 2018), 
that bans two-tier plans that impose substandard pensions and 
benefits on new hires and young workers. 

The new law was not won easily. There were many major 
battles against employers who tried to force unions to accept 
two-tier agreements. Steelworkers Quebec Director, Alain Cro- 
teau said, “In 2007, our members at Rio Tinto Fer et Titane in 
Havre-Saint-Pierre led the way in resisting two-tier pension 
demands, going on strike for months rather than give up their 
defined-benefit plan. In 2016, our members at Ciment Lafarge 
in Saint-Constant also rejected a two-tier pension plan. They 
were followed a year later by their fellow members at Resco 
and at Samuel et Fils. In addition, many, many other Steelwork- 
ers successfully fought back at the bargaining table to... secure 
agreements that maintain the same pensions and benefits for 
all.” 

There was also a vigorous campaign over more than a dec- 
ade led by the Steelworkers, the Quebec Federation of Labour 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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(QFL), and the QFL’s youth 
wing. The Postal Workers’ suc- 
cessful battle against two-tier 
pensions during their 2016 bar- 
gaining also raised the profile of 
this issue. 


Quebec Banned Two-Tier Wages in 2001 


This advance follows on legislation that banned two-tier wage 
schemes in Quebec 17 years ago - in 2001. In fact, the advanced 
role of Quebec labour goes even farther back. An epic two-year 
strike against United Aircraft by UAW Local 510 in Montreal 
from 1974-1975 played a major part in the defeat of the Liberals 
and the election of the Parti Québécois in 1976. Premier René 
Lévesque quickly moved to enact legislation that guaranteed a 
dues checkoff (Rand formula) in all Quebec labour contracts. 
Even more revolutionary, the new legislation banned the use of 
strike-breakers in Quebec! The militant Quebec labour move- 
ment has made sure this anti-scab law has stayed in place ever 
since. 


Tony Leah 


Unifor Local 222 
Political Action 
Committee 
Chairperson 


QUEBEC LABOUR MOVEMENT WON LEGISLATION 


BANNING TWO-TIER WAGES AND PENSIONS 
continues on page 33 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier, Medical Footcare 
1)1| Gibb Street; Oshawa 
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Quebec Labour Movement 
Won Legislation 

Banning Two-Tier 

Wages And Pensions 


Continued From Page 32 
Ontario Had An Anti-Scab Law 


In 1992, the Ontario NDP government also passed an anti-scab 
law, a clear example of the importance of having a government 
in power that is on our side. Sadly, the Mike Harris Conservatives 
took power in 1995, and this was the first law they trashed. Think 
how much better off we would be today if we had been able to 
defend that law. Think of all the strikes since then that have been 
dragged out by the use of scabs. 


Stop Bill 47 


Today the major issue facing Ontario workers is Doug Ford's 
Bill 47, which will take away the scheduled increase in the min- 
imum wage to $15, remove paid emergency leave days, and 
remove rights from precarious workers. 

The key lesson is that we need to elect governments that will 
act on behalf of workers. And we need to fight against govern- 
ments that try to take away our rights to benefit corporations. 


OSHAWA 


CPAP 


SOLUTIONS 


Change Of 
Address 


Before you move, please notify the 
Unifor Local 222 Union Hall 
of your new address. 


Missed Oshaworker? 


Your Oshaworker will not be delivered because of 
incomplete address, incorrect postal code, 


missing apartment/unit number, or if the member 
has passed away. 


Surviving spouses may call to request 
to continue to receive the Oshaworker. 


To ensure you get the next edition, please call 
the Unifor Local 222 Union Hall at 
905-723-1187, or 1-800-465-5458 

or email local222@local222.ca. Be sure to include 
your full name, badge/employee number, 
the old address and the correct new address. 


Editions of the Oshaworker can be read online at 


www.local222.ca/the-oshaworker/ 


Not using your CPAP? 
Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 
building 


Connect with us on Social Media 
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OSHAWA PERMANENT 
BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 per cent of Canadians say they, 
or a family member, have needed blood or blood products 
for surgery or for medical treatment. 


There is a Permanent Blood Donor Clinic in Oshawa, 
located at 1300 Harmony Road North. 


Please call 1-888-2-DONATE seuaWes GHINIE Hope. 
(1-888-236-6283) Weoley ata 2 pu 
to book an appointment. 


Thursday 4 p.m. - 8 p.m. 
‘ Friday 9am.-1p.m. 
Walk-ins also welcome. 


Saturday 8am.-2p.m. 


Canadian Blood Services 
it's in you to give 


VOLUNTEERS 


COMMUNITY PAGE 


\ 


~ Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 
Donation Agency 


Give The 
Gift Of Life! 


You Can Now Register Online! 


Please visit www. beadonor.ca 
and follow the instructions. 
For more information, 
please call Trillium Gift of Life 
at 1-800-263-2853 


> ari Habitat 


Habitat For 
Humanity Durham 


Information Durham 
Website 


Wanted 


The Whitby Seniors’ 
Activity Centre is currently 
looking for volunteer van 


Drivers 


Meals On Wheels 


The United Way of 
Durham Region coordinates 
volunteer opportunities at many 
area agencies. Check out the 
Information Durham website at 
www.informdurham.com 
and click on 
‘Search Volunteer Opportunities’ 
or call 905-434-4636. 


Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help 
build homes as well as hope for 24 

families. Please call 905-428-7434 
to volunteer. Play a significant role 
in building a stronger community. 
Your assistance is needed and 
greatly appreciated. 


drivers. Hours range from 
7:00 a.m. to 11:00 p.m. 
Monday to Friday. 
They would gladly welcome 
Local 222 members, 
especially if they are retired, 
to become involved. 
Please contact Amanda at 
905-668-1424 
for more details. 


Drivers 


Community Care Durham is 
always looking for volunteers 
to drive for Meals on Wheels, 

provide friendly visits, or to 

transport people around. 
Call them at 

905-430-5613 or visit www. 

communitycaredurham.on.ca 


Y 


Are you or someone you 
in crisis now? 
24-hour telephone support 
905-666-0483 
or 1-800-742-1890 


DMHS 


Durham Mental Health Services 
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BISTRESS 


CH URHAM 


“helping those in distress to cope...” 


know 


line: 


24/7 Distress Helpline: 


905-430-2522 
or 1-800-452-0688 


 uniror 


KidsHelpPhone.ca 
1800 668 6868 


Kids Help Phone 
24/7 phone and 


online counselling available at: 


1-800-668-6868 or 
KidsHelpPhone.ca 


DECEMBER 2018 


U} TT TT THE OSHAWORKER 


Annual Super Bowl Party 
Coming Up Fast 


ON FEB. 3 YOUR RECREATION COMMITTEE 
will hold our annual Super Bowl Party at the Uni- 
for Local 222 Union Hall. Tickets will be $25 in 
advance and if we're not sold out, there will be 
some for $30 at the door. Admission includes the 
game on the giant projection screen, dinner and Steve 
prizes. Football grids and raffles will also be avail- Hunter 
able; refreshments will be three drinks for $10, ghifor Local 222 
This event is always a great time and can sell out Committee 

“ . : Chairperson 
very quickly, so get your tickets early. Tickets are 
available at the Union Hall or from your Recreation Committee 
members, Scott Wood, Matt Smith, Will Howse, Sally DeLaire, 
Steve Hunter (go Steelers go), Della Carette and Rick Murray. 


South Eastern Ontario Recreation Council 


The upcoming year's 10-pin Bowling Qualifier will be held at 
Leisure Lanes on Jan. 20. Applications will be available at the 
Unifor Local 222 Union Hall or at Leisure Lanes. The National 
finals are being held in St. Catharines 

Your Unifor Five-Pin National Tournament will be held at Nebs 
Fun World in March. Applications will be available at our Union 
Hall and also at Nebs. 

Until next time, Merry Christmas and Happy New Year! 


Nurse Next Door’ 
home care services 


: 
Fe in your own home 
La? \ ae « 


NOW SERVING YOUR COMMUNITY! 


Call today to book your FREE Caring Consult 


1-866-571-9997 
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SUPER BOWL 


y 


D sUPER BOWL SUPER BOWL 


Game shown on our 
Monster TV Screen! 


Sunday, 
Feb. 3, 2019 


+ Draws + Attendance Prizes + 
+ Sport Pools + Grids + 
+ 3 drinks for $10 +* 


$25.00 Advance* $30.00 Door 


includes dinner at half-time 
*please get tickets ahead of time 
to allow for meal and beverage preparation 


Limited number of tickets available 


Unifor Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 
Doors open 4:00 p.m. Game Time 6:00 p.m. 


This event is open to Unifor members, 
family & friends. 


For tickets see Recreation Committee members: 
Scott Wood, Matt Smith, Will Howse, Sally DeLaire, 
Steve Hunter, Della Carette, Rick Murray, or 

'U, the front desk at the Union Hall 


UNIFOR Safe drive home 
Local222 | Canada service available 
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UNIFOR LOCAL ZZZ MIGHT 
WITH THE OSHAWA GENERALS 


FAMILY AND FRIENDS WELCOME 


SUNDAY 


a = a 
gx \ : , Dee 
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j —- if 
Zam \\e Se 
(us 
Jig ) 
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AT 6:05PM AN 
/, 
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($15 + FEVO FEES) 


2 WAYS 70 PURCHASE TICKETS 
VISIT OSHAWAGENERALS.COM/LOCAL222 
OR (TO AVOID FEVO FEES), CONTACT COLTON JIMMO 
EMAIL: CJIMIMO@OSHAWAGENERALS.COM / CALL: 905-431-3636 
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Tightly Packed Standings In U2HL 


WE ARE OFFICIALLY HALFWAY THROUGH OUR 2018-19 
season in the U2HL and just the same as many of the past few 
seasons have been, the games are super-competitive and the 
league standings are reflective of that. 

Only three points separate the first place team(s) from the 
bottom dwellers and it looks like this trend will likely continue 
throughout the balance of the season. 

Captains Brick Emerson and Tommy Pohjolainen, in his 
rookie season as team rep, have their teams, the Jets and 
Bruins respectively, atop the standings at this point of the sea- 
son with Ron Leger’s Blackhawks sitting just one point back 
despite a slow start out of the gate. The Canucks, led by yours 


Scores 
Oct. Bruins 7, Blackhawks 4 
Jets 7, Canucks 5 
Oct. Bruins 4, Jets 3 
Canucks 6, Blackhawks 3 
Oct. Bruins 4, Canucks 2 
Jets 10, Blackhawks 5 
Oct. Canucks 6, Jets 4 
Blackhawks 5 - Bruins 3 
Oct. Jets 4, Bruins 2 
Blackhawks 4, Canucks 2 
Nov. Jets 5, Blackhawks 5 
Bruins 4, Canucks 2 
Nov. Blackhawks 4, Bruins 3 
Canucks 3, Jets 3 


U2HL Standings 
Team 

Bruins 

Jets 

Blackhawks 
Canucks 


Final Scoring Leaders 
Ryan Nichols 

Blain Corriveau 

Brick Emerson 

Larry Coady 

Brett Pollard 

Ryan Sullivan 

Rob Gurr 


RUNWOUDA 
AnRORDOD 


Dr. Michael Bryant’s office has re-branded! 
New patients and walk-ins 
are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 


OPTOMETRY 


directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, laser surgery co- 
management, pediatric eye care, digital retinal photography, glaucoma testing, as 


well as prescribing medications. 


truly, round out the league in 
the basement but definitely not 
out of the race as this veteran 
squad looks to peak just in time 
for the playoff run. 

Despite a fair bit of turnover 
this season in regards to rosters 
and some fresh new faces coming into the league, the competi- 
tion and superb level of play continues throughout the games 
played and every team can win on any given day. 

We recently purchased new teams jerseys and socks for all 
four teams in the league and I'd like to send a huge thank you 
to Richard Pammett at Marchants School Sport for hooking us 
up and doing an absolutely terrific job on the look and design 
of the new threads. They look amazing and we couldn't be hap- 
pier with the way they turned out and how easy they were to 
deal with as a company. Thanks so much! 

As this will be the final issue of 2018 and the next edition 
isn’t until February, | would like to extend our warmest wishes 
and wish everyone a safe and happy holiday season with their 
loved ones and friends. Merry Christmas and Happy New Year 
from all of us involved in the U2HL! 

Until next time, get those pucks in deep! 


Scott Wood 


Unifor Local 222 
Shift 2 Hockey League 


Crown MAINTENANCE nc. 
Sales & Sewice Since 1998S 


Factory Authorized Service Centre 


0 Gls Ariens ECHO 
» ™~ 


Outdoor Power Equipment 
HONDA 
ENGINES 


® 
KARCHER <LAwNsoY, [TGA 


Parts, Sales and Service To All Makes 
1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


“wy CAMPBELL 
BRIGGS & STRATTON CH HAUSFELD. 


d th 
For information or to book an appointment, please call or stop by our office: 
Mondays-Wednesdays 9 am-5 pm ¢ Thursdays 10 am-7 pm Friday 9 am-2 pm 


10-500 King St. W., Oshawa 
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905-434-EYES (3937) 
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www.eyeseeoptometry.ca 
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Truck Car Hockey League 


Welcomes Players To Join The Fun 


STEVE'S LEATHER LEADS THE WAY IN THE FIRST TWO 
weeks of the season with four points. Chuck has the team to 
beat for now but Durham Medical also has four points and they 
are right behind with a win and two ties. 

The Truck/Car Hockey league this year is faster than ever, 
with a lot of new younger players coming into the league. Some 
of the older players have to be in tiptop shape to keep up to 
them. Thanks for Thursday shinny. 

We still need spares and one player full time, so if anyone 
wants to play, contact a player rep ASAP. 

As areminder do not forget the Christmas party after the last 
game on Dec. 20th upstairs at Ice Sports. Tiff and her crew will 
have a great lunch for all the teams. To the new players and all 
returning players this is free and put on by our sponsor Molson/ 
Coors, So come up and have some fun. Wing Night is on Thurs- 
day, Jan. 24 at The Courtyard in Courtice at 7 p.m. To all the new 
players you get two pounds of wings free and there will be prizes 
and a wing eating contest also. This year anyone who wants to 
go be in the contest can enter, past champs, reps, goalies but 
each team has to have a player. 

Also | have tickets to the Oshawa Generals game on Feb. 1, 
that's a Friday night, against the Petes. Always a fun night out 
for $35, pizza and popcorn included. 

Honorable mentions these two weeks go to Steve Wilson with 
four assists, Blain Corriveau with a hat trick, Jim McLean with 
four goals, three assists and Tony Gray with a shutout in his first 
game in the big leagues with us. Congrats to all in the first two 
weeks of play. 

Again | would like to thank our sponsors for coming through 
this year. Ontario Motor Sales, Molson/Coors, Durham Medical, 
Steve's Leather and Bond Optical all help out with their support 
of the Truck/Car Hockey League. A big thanks to The Courtyard 
for letting us have Wing Night there and sponsoring the whole 
Truck/Car Hockey League. 

Your reps are myself 905-259-3825; Chuck Bickle 905- 
242-5019; Myron Wijtowych 905-914-7470; John Deboo 


Standings 


Steve’s Leather 
Durham Medical 
Molson/Coors 

Bond Optical 
Ontario Motor Sales 


Bond Optical 5, Ontario Motor Sales 5 
Molson/Coors 4, Steve's Leather 3 


Bond Optical 5, Molson/Coors 0 
Ontario Motor Sales 3, Durham Medical 3 


Durham Medical 2, Molsons/Coors 2 
Steve’s Leather 5, Bond Optical 2 


Durham Medical 4, Bond Optical 2 
Steve’s Leather 8, Ontario Motor Sales 2 
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905-441-7745; Steve Wilson 
905-442-4977. | also want to 
thank the reps for all the hard 
work they do. 

To the players in the Winter 
Classic this year, we play Dec. 
27 and 28 at 11:15 both days. 
Look out Boston, the Ranchers are coming. 

Hope everyone has a great Holiday Season, Merry Christmas, 
Happy New Year and be safe out there. 

Remember players keep your stick down and goalies keep 
your eyes on the puck. 


John 


Perrault 


Unifor Local 222 
Truck-Car Hockey 
League 


HEAR BETTER, * 


RECHARGE 
YOUR LIFE! 


NOW OFFERING ADVANCED 
RECHARGEABLE POWER. 


Here’s what our breakthrough technology means for you! 


Enjoy a full day of listening 
ona single charge 


No more trying to find 
or fumbling with tiny 
batteries 


Contribute 
to a better environment 


The Oshawa Miracle-Ear hearing care 7 
Call your local clinic to 


book a FREE hearing 
test today and take 
advantage of these 
limited time offers! 


professionals are dedicated to 
customizing a solution to your unique 
hearing health needs. 


We can help you live your 
life fully charged! 


Buy 1 hearing aid, get 
the 2nd at 50%* OFF 
Free Accessory with BOGO. | 


OSHAWA TAUNTON 
1290 KEITH ROSS DRIVE 
905.721.4969 


Call your local clinic today! 


Ky, Miracle-Ear° 


www.miracle-ear.ca 


OSHAWA 
117 KING STREET EAST 
905.721.3536 


*Offer valid on select models. Cannot be combined with other discounts. See clinic for details. Expi 
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Shift #1 Truck Plant Ten Pin Tid Bits 


ON NOV. 8 THE FIRST SECTION CAME TO A CLOSE, WITH 
“Janice’s Harem,” (Larry Adams, Dan Hayes, Frank Law, Fran- 
cois Picard, John MacDonald), declared the winners, clinching 
it after the first game of the night! Congratulations folks! 

Over the five weeks covered here, there was one 766 triple 
tossed by Kayla Ghersini 228 + 279 + 259, as well as nine 
600 + triples, 58 500 + triples and 55 200 + games recorded. 
This despite the fact that we're now down to only eight teams. 

Here are the 600 + scores: 

Kayla Ghersini 193 + 241 + 255 (698), 249 + 221 + 212 
(682), 190 + 256 + 234 (680); Don MacKinnon 234 + 192 
+ 196 (622), 257 + 173 + 178 (608); Rick Wilkes 223 + 225 
+ 168 (616), 193 + 222 + 193(608); Jon Mitchell 188 + 212 
+ 206 (606). 

We have a very interesting contest going on regarding the 
“Kemper Trophy.” It seems that both Bruce (Santa) Bloom- 
field and Paulette Wanamaker are trying their best to latch 
on to it. This was evident on Oct. 11, when Paulette tossed 
two gutter balls in the third frame of her second game, but 
Bruce snatched it right back in the fifth frame of the same 


UNIFOR 


theUnion | lesyndicat 


GROUP 
HOME & AUTO 


INSURANCE 


Serviced by Local 1106 
Unifor members 


game! Stay tuned folks. I’m sure it's 
not over yet! 

A total of $72 sits in the five-pin 
pot so far this season. Unfortu- 
nately, fewer bowlers this year will 
definitely affect the value of the 
draws at the banquet, but I'll still keep trying to get as many 
whiffs as possible. 

Speaking of whiffs, last year’s co-winner of the trophy 
(Terry Boyd), had three resounding thuds on Oct. 11! Bruce 
Bloomfield contributed his own three thuds on Oct. 18, as well 
as two more the following week! 

Next article I'll report on the results of our two-shift no- 
tap tournament against Shift #2 held on Nov. 18. Hopefully 
we'll have a good turnout by both shifts, and don't forget the 
Christmas fun night of no-tap bowling on Dec. 20 at Leisure 
Lanes. Everybody has a great time there every year. | don't 
expect this year to be any different! 

Until next time, good bowling, and watch out for those five- 


pins! 


Carl 
Kemp 


Shift #1 
Truck Plant 
» Ten Pin 
of i 
_/ Bowling 
Af? 


ofe 


BRECKLES 


INSURANCE BROKERS 
WATERLOO 


KELSEYS 


orginal 
ROADHOUSE 


ke 
. ORIGINAL 
JOE'S | 


milestones 


Get a quote 
and we'll send you a 


$25 Gift Card 


www.uniforinsurance.com 


1-877-229-4677 


The Ultimate® Dining Card is a registered trademark of Cara O 
enter p 2018CAN. Promotion ends January 1, 201! 
follc 
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USE PROMO CODE: 2002CAN 


Promotion ends January 1, 2019 


ice to request a quote and 
»r this promotion the 
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WITH APOLOGIES FOR THE 

delay in getting this into the 

Oshaworker, |'m pleased to Rob Small 
Junior Retirees’ Golf 

report we all had another ' League 

successful season with good ‘ ee 

memories and good times. 

We played a lot of nice 
courses and look forward to two new courses next year. 

We have another year to report two hole-in-ones, by Randy 
Simpson at Ashbrook and George Wind at Lindsay. Congratu- 
lations to the both of you. 

| would like to thank our League executives for all the work 
involved to make it a success. Also, we like to thank all the 
volunteers who dedicated their effort in helping the League 
out. 

Also, we thank the Unifor Family Auxiliary for their talent 
in the kitchen that makes the banquet a huge success. Your 


’ time and effort is appreciated. 
ii Mi In closing, our registration for 2019 will be on Tuesday, 
/ lh April 2 from 11 a.m. to 1 p.m. at the Unifor Local 222 Union 
On behalf of the league, Rob Small presents a $500 Hall. 
cheque to Denise House's Melanie Guy for the 9th Have a safe holiday season! See you all next year. 
consecutive year. 


Photo by Joe Sarnovsky 


TD Insurance 


Meloche Monnex 


Take advantage of your member 
An exciting benefit and retiree privileges. 


for you as a Unifor 
. = You have access to the TD Insurance Meloche Monnex 
Local 222 member \ ‘ Sos bP 1p program. This means you can get preferred insurance 
or retiree. rates on a wide range of home, condo, renter’s and car 
coverage that can be customized for your needs. 


For over 65 years, TD Insurance has been helping 
Canadians find quality insurance solutions. 


Feel confident your coverage fits your needs. 
Get a quote now. 


Recommended by 
You save with preferred 


U) insurance rates. 


UNIFOR 


Local222 


HOME | CAR | CONDO 


>» Get a quote and see how much you could save! 
Call 1-866-296-0888 or go to tdinsurance.com/uniforlocal222 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. 
in Quebec and by TD Insurance Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, 12th Floor, Montréal, Québec 2P 1B6. Due to provincial legislation, 
our car and recreational insurance program is not offered in British Columbia, Manitoba or Saskatchewan. All trade-marks are the property of their respective owners. 
® The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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PROFESSIONAL 


) 


Time fora 


hea ring test? HEARING SERVICES 


Proud to serve, 

for over 20 years, the 
needs of Unifor members 
in Durham, Clarington 
and Northumberland. 


)) Free years supply 
of batteries with 
purchase of hearing aids 


Consultations 

and hearing tests with 
registered Audiologist 
Nav Balsara MS, licensed 
Hearing Instrument 
Specialists. 


F x 
Locations 


Professional Hearing Services of Ajax 
Unit 106 - 601 Harwood Ave South, 
Ajax, ON L1S 2J5 

905-428-7555 


ProfessionalHearingServices.ca 


Bowmanville Hearing Services Ltd. 

Unit 1103A - 222 King Street East, Professional Hearing Services of Whitby 
Bowmanville, ON L1C 1P6 Unit 405 - 220 Dundas St. West, 
905-623-1994 Whitby, ON L1N 8M7 


; ; : 905-666-8000 
Professional Hearing Services 


of Scarborough Professional Hearing Services of Newcastle 
Unit 317A - 1371 Neilson Road, 300 King Ave East, 

Scarborough, ON M1B 4Z8 Newcastle, ON L1B 1J8 

416-286-9800 905-987-5252 
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OshaWORKER classifieds 


FOR SALE 


Printer, Brother inkjet multi-function cen- 
ter, brand new, $385, garden ornaments, 
outdoor mats, carpets, hanging plants, 
foot spa, Christmas decorations. Call: 
905-433-7988 


12 oak tread and riser kits 42 in. length, 
two 2015 to 2019 Yukon grillers new, 
snow board travel bag. Call: 289-385- 
6200 


Party event tents, 10’ x 20’, $900 each or 
3 for $2400. Call: 905-718-2196 


2 Joe Rocket motorcycle jackets, large 
and extra large, sold as pair, worn twice, 
$250 for both. Call: 905-623-8413 


Generic GP portable generator GP750di, 
barbecue Vermont Casting stainless 
steel, 4 roller blinds, 28’'W x 6, all 
brackets. Call: 705-374-5499 


Weather Tech floor mat for current model 
Chev/GMC trucks, new condition, $80. 
Call: 905-697-9879 


Prelit Christmas tree $20, stainless shop 
vac $20. Call: 905-432-7189 


Downsizing, numerous articles to go, 
take a look, make me an offer. Call: 905- 
725-1668 or 905-571-2093leave a mes- 
sage 


RespirAide electronic air purifier, exc. 
cond., paid $3600, asking $750, one- 
horse cutter, built 1905, Guelph, Arm- 
strong & Son, asking $750. Call: 905- 
723-8474 


Uy) 


UNIFOR 
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OshaWORKER 


DEADLINE FOR THE 
JAN./FEB. 2019 
ISSUE IS 
FRIDAY, JANUARY 18 


Paintings by Canadian wildlife artist Deb- 
bie Fitzgerald, original hand lithograph. 
Call: 705-657-1528 after 6 pm 


Used Res-Med sleep apnea machine 
with accessories, has been checked 
over by CPAP professional $150. Call: 
905-576-1988 


Men’s new winter Danier leather coat, 
lined, size medium, $100. Call: 905-419- 
4734 


2 sets snow tires, 4 Michelin X-Ice 
215/55R 17, 4 Goodyear Nordic 
P195/60R15, 16” factory rims off 2009 
Torrent, 2002 Cavalier, 2 car dollies. Call: 
905-442-9534 


Frigidaire 30” electric coil white cooktop, 
small upright freezer, Rogers cable box 
w/remote, large Honeywell air cleaner, all 
exc. cond. Call: 289-252-2341 


John Deere lawn tractor cover fits 100, 
200, 300, 500 series tractors, 6 oak 
panel doors sizes 28”, 30”, 34”. Call: 
289-385-6200 


Older Yamaha acoustic model FG470 w/ 
hardshell case, $350, electric Schecter 
Diamond series elite custom fiberglass 
case, $475. Call: 905-623-2611 


5 ft. propane and electric fridge $400, 6 
ft. 2 door fridge $300, 6 ft. solid Magellan 
countertop and sink $200 obo. Call: 905- 
655-8079 leave message 


Craftsman professional planer $375, 
King industrial jointer $375. Call: 905- 
985-3252 


1988-95 8 ft. Chev truck box, Chev 350 
engine, 2 engine stands. Call: 905-442- 
9534 


Exercise rowing machine by Nordic 
Track, RW200, never been used, paid 
$1000, will sell for $350. Call: 613-475- 
3850 


Four 2012 Equinox steel rims, no tires. 
Call: 905-723-5490 


Mastercraft snowblower 30” cut, has cab, 
with or without cab. Call: 705-324-4260 


235/70R16 snow tires on rims, brand 
new spare, 1999 F150 pattern, exc. 
cond., $700 for all 5. Call: 289-385-9660 


Box trailer, in Lindsay, 4’x7’ box with auto 
tires. Call: 705-328-0516 


THE OSHAWORKER 


2ct sapphire ring, 50 brilliant cut dia- 
mond, engagement ring 0.68ct diamond, 
massage foot spa, electric Sanyo radio 
tape record player, table saw, 3 new suit- 
cases, drill press, small Res-med ma- 
chine. Call: 905-723-6841 


2011 house trailer, sleeps 6, exc. cond., 
2 chainsaws, electric, gas, Cardio glide 
walker, bike, new, 21 speed. Call: 905- 
725-8343 


Cabinet, Kroehler, exc. cond., pet and 
smoke free, $95, dark brown, vintage, 
solid wood, one owner, antique chair 
available. Call: 905-240-2345 


Class 1 hitch for Buick Encore and Chev 
Trax, wiring, $175, Weather Tech front 
and rear floor mats for Buick Encore/ 
Trax, $175. Call: 705-879-6760 


Winter tires Michelin XICE 23565R16, 
used 1 month $550, 3 sets of winter rims 
16”5X115, $80 set/4. Call: 705-374-5419 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, with 
weights, chains, $600. Call: 705-439- 
1513 


Yamaha theater surround sound, eight 
speakers, two stands, remote control, 
total of 12 pieces. Call: 905-576-1654 


LU) 


4 winter tires with rims and sensors 
off Buick Verano, low mileage, size 
P225/60/R16, asking $600, paid $1200. 
Call: 905-623-8565 


One full rear Weather Tech floor mat for 
2014 Chevrolet Silverado 1500 double 
cab $100. Call: 905-718-3566 


GMC or Chevy crew cab step-ups, Sony 
headphones in box, DVD in box, indus- 
trial tool truck, chop saw stand. Call: 905- 
433-2085 


Heritage wood stove $475, vanity top, 
white, 44°x22”, $50, ridged table saw 
$325. Call: 905-723-7196 


Winter tires and rims, 225-60-17, fits GM 
2009 Uplander, $100/set; sides for 1997 
Chev dolly truck box, $15. Call: 905-983- 
5428. 


WANTED 


1980 to 1993 Dodge truck for parts. Call: 
705-277-3612 


Bumpers front and rear quarter, window 
chrome trim 1977 Malibu Landau or 
Monte Carlo Chev Laguna. Call: 905- 
344-5094 


QO unirok MEETINGS 


The General Membership meeting is held at 3 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. 
on the third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. 
on the first Monday of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL 
1425 PHILLIP MURRAY AVE., OSHAWA 


| 
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meas TRUCKS IN STOCK' 


Come visit our showroom today. o ¢ 
ak pap aie 2018 Buick Encore FWD 


Stock# 180666 — $146Bw 0% 84 Months 
LJ i i Stock# 180739 
, YOU PAY $29,729 ad LI E 0 
—_ , @® BOOK ONLINE AND GET 
® a Wir aw Check out our ate $1 0 0 FF 
= 0% 72 Months or customize your own ride! Gerined 


2018 GMC Terrain Diesel FWD Service YQUR SERVICE BILL! 
Stock# 180439 


*All prices, payments, add HST & Licensing. 
Finance OAC with $0 down. GM Programs subject , 2 
to change; may affect stated prices, payments. ee Pais 


See Dealer for details. 


you PAY $24,424 


No charge consultations: 
lifts@millsmotors.ca 


simnidai SALES 905 436 1500 
SERVICE 9054364990 


3 
Mm ti %S oD) = es (Direct Booking) 
BUICK + GMC Ltd. PARTS 905 723 8105 


whatever it takes COLLISION 905723 2953 


WILLIAM ST. E. 


DIVISION ST. 


SIMCOE ST.N. 
3 
RITSON RO. N. 


We are always open online at millsbuickgmc.com 
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